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From the President

Thankful, Celebrating and
Looking Ahead: A Letter From
the 79th President of the YLD

Veronica
Rogusky Cox

I write to you, first and foremost, with
gratitude. When I pause to reflect on what it
means to lead the Young Lawyers Division
of the State Bar of Georgia (YLD), one word
comes to mind above all others: thankful.

I am thankful for the leaders who came
before me, presidents who carried the YLD
forward with vision and determination,
building an organization with a commit-
ment to service and leadership and preserv-
ing the YLD’s legacy. I am thankful for the
dedication of our officers, directors, com-
mittee chairs and leaders who keep the YLD
running and allow us to continue serving
our communities. [ am thankful for the con-
tributors to this very publication—the writ-
ers who pour their time and insight into
articles, and the editors who polish and pub-
lish them into something both informative
and inspiring. [ am thankful for the tireless
assistance of our Bar staff, without whom
the YLD would not function.

But most of all, [ am thankful for you—the
thousands of young lawyers across Georgia
who make up the YLD. You are the reason
the YLD exists. You are the source of its en-
ergy and the spirit that propels it onward.

Celebrating Where You Are
Gratitude is only the beginning. I also
want to celebrate you—the members of

the YLD—because you deserve it. I want to
recognize you and your accomplishments.
Whether you are in your first year of prac-
tice, building your reputation as a seasoned
litigator, navigating government service
or exploring new opportunities in your
career, congratulations. Whether you are
just beginning your practice, studying for
your first deposition or drafting your first
appellate brief, congratulations. If you are
building your reputation in a courtroom,
counseling clients through complex trans-
actions, or working to balance the demands
of professional and personal life, congratu-
lations. Wherever you are in your career,
congratulations. The practice of law is not
easy, and the early years can be especially
challenging. You may face long hours, steep
learning curves and the weight of respon-
sibilities that sometimes feel overwhelm-
ing. But you have persevered, and that is an
achievement worth celebrating.

The YLD as a Partner in Your
Journey

As we look ahead, the YLD is here to make
the next chapter of your professional journey
a little easier, a little more connected and a
lot more rewarding. This year, the YLD will
continue to consistently provide resources
that matter to young lawyers in Georgia:

The YLD Review seeks to provide a forum for the discussion of subjects pertaining to
the regulation of the legal profession and improving the quality of legal services, as well

as other matters of general interest to Georgia lawyers. The statements, views and the
opinions expressed herein are those of the authors and do not necessarily reflect those of
State Bar of Georgia, its officers, Board of Governors, sections, committees or staff.
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e Continuing Legal Education pro-
grams that sharpen your skills and
keep you informed.

e Networking events that help you
build relationships to sustain a
legal career.

e Community service opportunities
that remind us why our profession
matters beyond the courtroom.

e Social activities and celebrations
that allow us to pause, connect and
enjoy the company of our peers.

Through these resources, the YLD ex-
ists to be your partner. The YLD remains
not only the service arm of the State Bar but
also a professional home for young lawyers.

A Year of Milestones

and Traditions

This year is particularly special because
it gives us the chance to celebrate two
landmark anniversaries.

First, the Leadership Academy celebrates
its 20th anniversary. Since its founding, the
Leadership Academy has been a training
ground for some of Georgia’s finest legal
leaders. Many of the Bar’s most active and
influential members trace their roots to this
program. Alumni have gone on to become
judges, Bar leaders, community advocates
and mentors. Celebrating two decades
of Leadership Academy means celebrat-
ing a legacy of investment in the future of
our profession.

Second, the Legal Food Frenzy Compe-
tition celebrates its 15th anniversary. This
partnership between the YLD and the At-
torney General’s Office has become one of
our signature service projects, uniting law-
yers across the state to fight food insecurity
in Georgia. Over the past decade and a half,
this program has raised millions of dollars
and provided countless meals to families
in need. Its impact has been profound, and
this milestone gives us the chance to reflect
on how lawyers can serve not just clients,
but communities.

Beyond these anniversaries, our calendar
will be filled with traditions that bring us to-
gether year after year. The YLD Leadership
» SEE PRESIDENT, PAGE 14

From the Editors

Keep Moving

T. Alec
Chappell

I was sitting outside in a plastic chair
when my grandmother told me this Cuban
saying, it goes: “Camardn que se duerme, se lo
lleva la corriente.” The shrimp that falls asleep
gets carried away by the current. Like Bob
Dylan’s a rolling stone gathers no moss,' the
saying is a picture of how we must keep
moving, or risk being swept away.

By reading this newsletter, by contrib-
uting to the Young Lawyers Division, you
are already in the right headspace. You are
choosing to stay awake, engaged and ready
to seize opportunities.

This year’s publications are built on that
spirit. Every article reflects their authors’
creativity and drive. These young lawyers
who share their ideas, experiences and per-
spectives are not drifting away in the rock
and roll but are leading the guitar solos.

The boldness and effort deserve recogni-
tion and celebration, and we are proud to
highlight it in these publications.

The Young Lawyers Division is a com-
munity and a platform for younger attorneys

Carlos
Fernandez

who do not want to be box checkers. These
publications are a place where voices can be
amplified, where connections can be made,
and where purpose can be put into action.
Alec Chappell and I are committed to ensur-
ing that each edition of this newsletter serves
as both a showcase and an invitation, an in-
vitation to grow, to contribute and to lead.

As you read, we encourage you to cele-
brate the authors who have stepped forward
and to consider adding your voice in the
future. This is your platform, your chance,
seize it/ vip

T. Alec Chappell is career law clerk for Hon. Edward J.
Coleman IlI, U.S. Bankruptcy Court for the Southern
District of Georgia.

Carlos Fernandez is an associate at the Kenneth S.
Nugent PC in Duluth.

Endnote

1. The editors are aware Bob Dylan did
not create the euphemism, but he did
popularize it, very well.
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Saved by the Bell? Recommendations on How
Sole Practitioners and Law Firms, Big and
Small, Can Protect Themselves From Sua Sponte
Involuntary Dismissals Without Prejudice,
Pursuant to O.C.G.A. § 9-11-41(b)

Sikudhani
Foster-McCray

Abstract

This article will concisely lay out the contours of
the law, based in statute and case law, concerning
Georgia trial courts” authority to involuntarily
dismiss civil cases pending before them, with-
out prejudice. This article will then clearly note
which actions allow trial courts to dismiss cases
without prejudice. This tactical cheat sheet is
necessary for plaintiff’s counsel—to understand
which actions to avoid—and is equally integral
for defense’s counsel to understand procedural
actions activating their power to move the court
to dismiss lingering cases or to sanction inactive
counsel. Finally, this article will provide helpful
suggestions on how to avoid such lasting sanc-
tions, provided by O.C.G.A. § 9-11-41(b). These
helpful hints aim to aid parties in efficiently
pursuing cases and preventing counsel’s actions
[from negatively impacting clients’ interests.

Rrring! Remember the bell of your
grade school homeroom class beckoning
you to be present for attendance, take a
seat in your assigned seat, and be prepared
enough to engage in the homeroom orien-
tation checkpoints throughout the semes-
ter? If you thought homeroom never taught
you anything useful, you might want to
think again.

Preparing for appearances before trial
courts is quite like preparing for homeroom
and a day full of your substantive academic
classes. The first and most important step
for both? Attendance matters. You cannot

pass the class without showing up on time
consistently, and without preparing to be
called on in class. Comparably, you cannot
move forward with advanced stages of litiga-
tion without adequate attendance at pretrial
hearings and calendar calls,' adherence to all
court orders,” action and leadership of the
correct attorney of record at appearances,’
and proper response to the call of the action
for trial or other proceedings.* A case may
be dismissed without prejudice, pursuant
to O.C.G.A. § 9-11-41(b), based on a defen-
dant’s motion, when a plaintiff fails to pros-
ecute a case or comply with a court order.®
However, a trial court may, on its own mo-
tion, dismiss a civil action without prejudice,
“upon the [plaintiffs] failure to properly
respond to the call of the action for trial or
other proceeding.” An attorney’s “failure to

appear without legal excuse upon the call
of any proceeding” is one of the most di-
rect actions rising to the threshold for sua
sponte dismissals.

The calendar call is a form of civil pro-
cedural hearing to assess trial readiness and,
whereat, absence could trigger an automatic
dismissal-without-prejudice sanction.® Yet,
as case law indicates, the calendar call is not
the only hearing at which a case may be dis-
missed for failure to properly respond to the
call of the action of the case.’

In Ector v. Unison Ins. Co., the Court of
Appeals of Georgia made it clear that a
plaintiff may face an involuntary dismissal,
by a trial court, for the traditional absence
at a calendar call .’ Further, the court has
set forth involuntary-dismissal-without-
prejudice discretion in trial courts for: 1) a
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party’s absence at any pretrial hearing even
when a hearing notice includes scheduling
errors;'! and 2) presence at a final hearing
or bench trial, when counsel has failed to
“prepare adequately for trial.”'?

This article will succinctly review the
current authority granted to trial courts for
involuntary dismissals without prejudice,
discuss which missteps could expose a party
to the detention-like sanction of an invol-
untary dismissal, and finally, recommend
methods to trial attorneys concerning how
to avoid such a serious sanction and protect
the true litigant—clients.

Georgia Trial Courts’ Current
Involuntary Dismissal Powers

Statutory Basis

As stated previous, the seminal dismissal-
without-prejudice-power for trial courts, in
Georgia, arises from the language set forth
in O.C.G.A. § 9-11-41(b)."* However, the
statute mainly considers defendant motions
in dismissals without prejudice for failure
to prosecute, while other codes directly be-
stow such a sua sponte power on trial courts.
Namely, Georgia Uniform Superior Court
Rule (U.S.C.R.) 14, allows courts to dis-
miss without prejudice any civil action or
pleading, for failure to “properly respond
to the call of the action for trial.”** Such
failures include counsel’s “failure to appear
without legal excuse upon the call of any
proceeding.” This court-sanctioned power
is echoed in other procedural codes, includ-
ing in Georgia Procedure Verdict and Judg-
ments § 2:27; bestowing upon courts invol-
untary dismissal powers, without a party’s
motion, “because the power to dismiss for
want of prosecution is an inherent power
of the court.”*

Further, section 2:26 of the same code
listed above, indicates the discretionary al-
lowances of the courts more thoroughly."”
First, courts may involuntarily dismiss cases
when the plaintiff fails to appear either at a
trial, calendar calls, or at any scheduled pre-
trial hearing wherein counsel fails to obtain
a continuance.'® Thus, courts may involun-
tarily dismiss cases in which the plaintiff's

counsel has merely announced his or her ab-
sence and where he or she has not requested
that the case be placed on a later date."”

A court’s calendar call or peremptory
calendar is a commonly utilized and statu-
torily based method for checking in on
the statuses of cases, possibly resulting in
high volumes of involuntary dismissals
without prejudice.?® Section 2:26 specifies
that, “failure to appear at the sounding of
the calendar or otherwise to advise the judge
or appropriate calendar clerk may result in
dismissal without prejudice of the plaintiff’s
action or the defendant’s answer, counterclaim,
or cross-claim.”*" Defendants are also sub-
ject to the involuntary-dismissal-without-
prejudice sanction.

The peremptory calendar is used to as-
sess readiness for trial and is specific to supe-
rior courts.”? Any pending civil cases on the
docket, in which discovery has procedurally
expired, may be added to the calendar and
possibly dismissed without prejudice if ei-
ther party fails to appear.”

Finally, parties may wage relevant de-
fenses to any involuntary dismissal for
failure to prosecute, based on a nonappear-
ance at a calendar call, pretrial hearing, or
trial, by alleging improper notice through
mistake or the court’s failure to provide
notice.” Counsel may indicate the absence
of the correct counsel’s name on the cal-
endar or some other defect on the record,
or show that the notice was mailed to im-
proper counsel.” Even still, “there is a pre-
sumption that the clerk gave proper notice
of the calendar call.”?® Improper notices that
may have reached the correct law firm, at-
torney of record, or client, with minor de-
fects, may still be upheld by the court, as the
“trial court has the power to determine sua
sponte, whether the clerk properly sent no-
tice of a trial to the [party].”” Ultimately,
attendance matters and clear communica-
tion with the court is integral to properly
pursue litigation; similar to how attendance
and class participation are vital to advanc-
ing in school.

Case Law Framework
Case law has set precedent for the nebu-
lous areas and articulated scenarios upon

which courts have acted to involuntarily
dismiss cases.

Failure to Appear

In Lam v. Allstate Indem. Co., the Court of Ap-
peals considered the involuntary-dismissal-
without-prejudice order of the Gwinnett
Superior Court, dismissing the plaintiff’s
case.” On appeal, all justices agreed that the
case should have been dismissed for failure
to prosecute, pursuant to U.S.C.R. 14 and
0.C.G.A. §9-11-41(b).” Even in Judge Mc-
Fadden’s dissent, he supported the lower
court’s ruling, citing to the counsel’s failure
to appear at the scheduled hearing, although
a rule nisi had been filed on record.*® The
Court of Appeals indicated that although
plaintiff’s counsel mentioned a scheduling
conflict existed in a letter to the lower court,
thus precluding counsel’s appearance, the
letter was not enough.*' Plaintiff’s counsel’s
letter failed to comply with U.S.C.R. 17.1,
because the attorney did not resolve the
scheduling conflict, propose a resolution
to remain in compliance with the appear-
ance requirement, and await an actual rul-
ing granting counsel’s request for a continu-
ance.*? It is clear that a simple conflict letter,
filed on record, is not enough to save a case
from an involuntary dismissal sanction for
failure to appear.

On a larger scale, cases in which the dis-
covery period has concluded may be placed
on calendar calls, based on the relevant
court’s schedule.® Parties appearing on the
calendar call are required to appear, unless
otherwise excused.* Case law pertaining di-
rectly to absences at calendar calls indicates
that involuntary dismissals without preju-
dice are a firmly justified sanction when
parties (namely plaintiffs counsel) fail to
communicate directly with the court con-
cerning absences and neglect, and fail to be
properly excused.” In Ector v. Unison Ins. Co.,
an involuntary dismissal without prejudice
was upheld when the parties were scheduled
for a calendar call and the plaintiff believed
the case was being properly continued, but
failed to ensure such a continuance was
granted by the court.* It is further noted in
Atlanta Bus. Video, LLC v. FanTrace, LLC, that
a single absence “at a proceeding, calendar
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call, or the like™ can cause a dismissal of the
entire action, without prejudice, “after full
consideration of all the circumstances.”
Finally, Peachtree Winfrey Assocs. v. Gwinnett
Cnty. Bd. of Tax Assessors, affirmed that even
when the notice for a court ordered meeting
(in this case, a pretrial conference) included
a scheduling error as to the day of the con-
ference, a case may be dismissed without
prejudice, expressly because there was no
evidence that the plaintiff’s counsel engaged
in due diligence to ensure their presence.*

Lack of Preparation for Hearing or Trial

Aside from the common failure to appear, a
trial court may also dismiss (without preju-
dice) cases in which a plaintiff grossly fails to
establish a right to relief, even when plain-
tiff's counsel appears at a hearing.* In Cra-
mer, Inc. v. Se. Off. Furniture Wholesale Co., the
lower court’s sua sponte involuntary dismiss-
al without prejudice was affirmed on appeal,
when the court dismissed the action against
two defendants, due to willful neglect by
plaintiff’s counsel.* The Court of Appeals
affirmed the lower court’s reasoning, on the
grounds that: 1) the counsel of record failed
to appear at trial, although he sent another
attorney from the same firm in his stead
who had not participated in any of the pre-
trial activities; and 2) the substituted counsel
failed to put on an adequate presentation of
the plaintiff’s claim, because the proffered
evidence was insufficient and counsel “was
unable to answer the trial court’s queries.”*

Lingering Case

In Chrysler Fin. Serv’s. Am., LLC v. Benjamin,
et al,, although the lower court erred in dis-
missing the case with prejudice, the Court of
Appeals affirmed the grounds for involun-
tary dismissal, because the case had lingered
for approximately three years, the time for
discovery had lapsed with no discovery tak-
ing place, and the plaintiff failed to attend
several calendar calls.* Although failure to
appear at a court scheduled hearing is a clear
trigger for an involuntary dismissal, pursu-
ant to O.C.G.A. § 9-11-41(b), the court has
discretion to consider other factors, like the
time period of languishment and inactivity
in the case.* Thus, a dismissal order can be
filed in a case long after the court has inter-

nally made note of a party’s deficiencies in
pursuing the case and without warning of
an impending dismissal.*

Detention! A Hypothetical
Sanction Involving a Sua Sponte
Involuntary Dismissal

Reengaging the school rules analogy, the
sua sponte involuntary dismissal is more like
a trip to detention or a short-term suspen-
sion, than it is a complete expulsion, because
it only works to temporarily dismiss the case
and does not function as an adjudication on
the merits of the case.* Nonetheless, the
sanction is serious, and should be properly
avoided, so as not to unduly complicate liti-
gation, clog the court dockets, and unfairly
impact clients. Consider the following hy-
pothetical in assessing whether a sua sponte
involuntary dismissal may be levied and up-
held, on appeal.

Hypothetical
You are a partner at a firm representing a
plaintiff in a civil litigation matter pend-
ing before a superior court two hours away
from your office. Pretrial activities and an
initial hearing have already occurred. Both
parties have filed motions and support-
ing briefs and jointly requested a “motions
hearing” to be placed on the court’s calendar.
Months have passed, and your secretary re-
minds you of the upcoming hearing. How-
ever, you now realize you have a serious
conflict and cannot make the hearing, with a
roundtrip of four hours. Since the “motions
hearing” will take up your entire day, you at-
tempt to reach out to opposing counsel and
the court, to request a continuance.
Opposing counsel objects to the continu-
ance, citing the lateness of the notice and the
importance of the hearing. The court rejects
your request. As the partner in the case, you
undersigned all the filed documents, led dis-
covery, and were the main point of contact,
although you had several associates assisting
you in the pretrial activities. No singular as-
sociate who assisted you has the breadth of
knowledge in the case necessary to prepare
for oral arguments. The hearing is on, and
you make an associate go to the hearing. Al-
though the associate read over the files, he

or she was not able to hold their own against
opposing counsel or answer pertinent ques-
tions posed by the court. Can the court in-
voluntarily dismiss this case?

In short: yes. Here, you had a conflict
and attempted to reach out to opposing
counsel and the court, to obtain a continu-
ance for the “motions hearing,” but the
court did not grant your request. Unlike in
Lam v. Allstate Indem. Co., where plaintiff’s
counsel failed to obtain a ruling on the re-
quest for continuance pursuant to U.S.C.R.
17.17, you attempted to obtain a continu-
ance. However, attendance at the hearing
was still compulsory because your continu-
ance request was not granted, pursuant to
U.S.C.R. 17.1(C).*® As applied to the holding
in Cramer, Inc. v. Se. Off. Furniture Wholesale
Co., like plaintiff's counsel in the case*’, you
were counsel of record, you sent another
attorney from your firm in your stead, and
although you conducted pretrial proceed-
ings and provided the associate with rel-
evant files, your associate was ill prepared
and could not provide proper information
to the court. Comparable to Cramer, Inc. v.
Se. Off. Furniture Wholesale Co., it is likely
that the trial court would have the power
to dismiss your case without prejudice, and
that the Court of Appeals would uphold
the sanction.”

Saved by the Bell:
Recommendations on How

to Save Your Clients From
Involuntary Dismissals

This article has discussed trial courts’ pow-
ers and triggers for levying the sua sponte
involuntary dismissal sanction against an
offending party. The dismissal sanction is
akin to a party serving time in detention
and missing valuable class time. Unlike in
school, where a poor grade would only im-
pact the student, a dismissal setback would
most negatively impact clients, not counsel.
So, how can you protect your clients from
this costly temporary setback?

Keep an Organized and Updated
Trial and Hearing Schedule

The best and most general advice available
is to maintain a frequently updated inter-
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nal trial and hearing schedule to account
for changes in dates and miscommunica-
tion errors. A failure to appear is a surefire
trigger for the discussed involuntary dis-
missals, and many of the excuses set forth
have included mistakenly calendared dates
or miscommunication.’' Such excuses will
not save a case from involuntary sua sponte
dismissals®* and these outcomes negatively
impact plaintiff-clients, who must file costly
appeals with new counsel.” It is advised to
keep an internal log of all communications
received from court staff regarding hearing
and trial scheduling, and to use those com-
munications to request clarifications as to
dates. Case law indicates even errors® or
omissions® in court communications do not
protect parties from involuntary dismissals.
Finally, keeping an organized and updated
internal schedule with checkpoints and re-
minders for deadlines and hearing dates,
will allow counsel to proactively lead mat-
ters, thus avoiding dismissals for forgotten
or lingering cases.*

Maintain Strong Team Players
and Accountability

Do you recall in school when you were
selected as the project leader and you had
to choose your team to put together a pre-
sentation for class? It felt terrible when
one person was unable to or failed to pull
their weight, causing everyone to share
the same poor grade. It is well established
that if a party and its counsel are unable to
“prepare adequately for a trial ... [an] in-
voluntary dismissal ... will not be disturbed
on appeal.” You should ensure your entire
team is fully capable of answering to the
“call of the action for trial.”®® Cramer, Inc. v.
Se. Off: Furniture Wholesale Co.” is a good ex-
ample of what not to do, wherein the lead
counsel failed to properly prepare his sub-
stitute for answering to the call of the ac-
tion, resulting in an involuntary dismissal
sanction.”® Preventatively, lead counsel
should assume case accountability by im-
posing reasonable deadlines on supporting
counsel and by ensuring that such coun-
sel could pursue the action, as proficiently
as the lead, in the case of an emergency
or conflict.

» SEE BELL, PAGE 30

Officers’ Block

Which fictional villain would you most
want to represent?

VERONICA ROGUSKY COX | YLD President
Delphi Diggory.

VIRGINIA C. JOSEY | YLD President-Elect
Mr. Slugworth from “Charlie and the Chocolate Factory”!

KINDALL BROWNING-RICKLE | YLD Treasurer
Megamind.

CALEB RATLIFF | YLD Secretary

Harry Lyme and Marv Murchins from “Home Alone.” The

civil claims resulting from their injuries sustained while in
the McAllisters’ home are endless. As recently as 2025, the
old McAllister home was listed for $5.25 million. | like my
chances for recovery, especially when you consider that Kevin
didn’t have Instagram to livestream the whole thing,

KENNETH MITCHELL JR. | YLD Immediate Past President
The Joker.

T. ALEC CHAPPELL | YLD Newsletter Co-Editor

Instead of becoming the Southwest’s leading
methamphetamine kingpin, Walter White could’ve just filed
for bankruptcy to discharge his medical debts. Too bad Saul
Goodman never thought of that.

CARLOS FERNANDEZ | YLD Newsletter Co-Editor

Thanos.
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Behind the Plate, Behind the Bar:
What Baseball Taught Me About Practicing Law

Anthony Scott
Perez

Before I was a trial attorney, I was a
collegiate catcher and finished my playing
career with the Ramblin’ Wreck of Georgia
Tech. But long before I learned to file plead-
ings and argue objections, I learned to frame
a pitch and manage a pitching staff.

Most days, it still feels like I'm suiting up,
only now, the gear is a tie and a case file. The
courtroom and the diamond aren’t so differ-
ent. Both demand preparation, presence and
poise. Both reward anticipation over reac-
tion. And both, if you're paying attention,
teach you to expect adversity.

As a catcher, the game unfolds in front
of you, pitch by pitch, always one mistake
from disaster. You crouch behind the plate,
absorbing foul tips and the weight of your
pitcher’s nerves. Your job isn’t just calling
strikes, it's managing tempo, reading batters
and controlling chaos. Sound familiar?

Young lawyers often feel like rookies
behind the plate: handed a file and a dead-
line, then told to “handle it.” The good ones
don'’tjust react. They learn to read the signs.
They study opposing counsel’s tendencies
like we studied slash lines. They anticipate
strategy, set the tone and guide their team—
often without being the loudest voice in
the room.

I remember one game on a late sum-
mer evening that felt never-ending. Late
innings, tying run on second. Our pitcher
had lost his command. I walked out to the
mound, not to lecture, but to slow the game
down. To breathe. To be there by his side
in a time of chaos. Sometimes leadership
means saying nothing, just standing tall
when everyone else is unraveling. The same
applies when you're in court and nothing
seems to be going in your favor. You can’t
control the judge, the jury or even the evi-

dence. But you can control your emotions.
Your body language. Your presence.
Baseball taught me to play the long
game—to shake off strikeouts and bad calls
and stay locked in across nine innings. Law is
no different. Clients panic. Opposing coun-
sel bluffs. Cases stretch for years. But like
baseball, the practice of law is cumulative.
You win not with flash, but by stringing to-
gether good at-bats: clean motions, thought-
ful depositions, strategic settlements.
Within the practice of law, we face ad-
versity daily. Often, it’'s not dramatic, it’s
subtle failures. A motion denied. A call was
missed. A detail overlooked. Baseball is a
game of failure. A .300 hitter fails seven
times out of 10 and is still considered great.
The game teaches resilience and so does life.
It’s the same in law. We chase perfection,
but it’s resilience that sets us apart. A mis-
trial or missed deadline doesn’t define you
unless you stop showing up. Life, baseball
or in the practice of law, you have to learn
from your shortcomings, put them behind
you and gear up for the next at bat, next
inning behind the dish, or next court hear-
ing. In law, we obsess over perfection. But

real progress comes from showing up after
you've been knocked down. A mistrial, a
blown deadline, a motion denied. These
don’t define you unless you stop showing
up. Resilience, not results, is what separates
the veterans from the rookies.

Being a catcher also taught me to ad-
vocate for people who don’t always have
a voice. Pitchers, even the flame-throwing
ones, are fragile. You learn to protect them,
to see the human being behind the veloc-
ity. As a catcher, [ had to know each pitcher
personally to know what brings the best
out of them. I do the same with clients. Like
managing a pitching staff, good lawyering
means knowing your client, protecting their
dignity and absorbing the pressure so they
don’t have to. You become their backstop.

Catchers see the whole field. Lawyers
see the whole case. We're trained to find
patterns, bring order to conflict and see the
law not as an obstacle, but as a tool for clar-
ity. If you had told 18-year-old me, back in
the bullpen or batting cage, gearing up for
yet another game, that my most useful skill
wouldn’t be my arm, my catching or hitting,
» SEE BASEBALL, PAGE 22
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Musings of a Prior Public Defender

Kindall
Browning-Rickle

In July 2025, I wrapped up my years of
public service and moved into practice with
Daniels Law, LLC. I learned so much during
my time as a public defender and at Georgia
Legal Services and I am so thankful for the
skills and experiences that 10 years in public
service gave me.

In these last weeks I have had time to
ponder on the lessons I have learned and I
took the time to put pen to paper to share
my musings.

Follow the Golden Rule—

Treat Others How You Want

to be Treated

[ found out so quickly that it is easy to fall
into bad habits when you are dealing with a
high-volume caseload. People can become
numbers so fast if you are not careful about
how you approach it.

Very early in my time as a public defend-
er, | made a promise to myself that [ would
try my best to treat people how I would
want to be treated.

If T were in jail, whether I was innocent
or not, I would not want my attorney to
just “check the boxes” on my case. I would
want someone who cares about me as a hu-
man. Ultimately, all my clients, regardless of
what they were charged with, were humans
and deserved to be treated with dignity
and respect.

Trust but Verify

People lie. I will admit that it took me longer
than it should have for me to realize that
just because I value honesty, does not mean
that everyone [ encounter holds those same
values. It is always good to trust your clients
when they give you information, but it is
best to verify that information, if possible,

before presenting it as a fact to opposing
counsel or the court.

You Cannot Pour From an

Empty Cup

I used to hear people say this all the time and
I never really understood what it meant un-
til I experienced my first burnout. It sneaks
up on you and then there you are, in a bad
mood every day, being short with your cli-
ents and your coworkers, feeling like things
never change. Honestly, the best remedy for
me was regular therapy sessions and doing
my best to find things outside of work that
make me happy. I do not always succeed in
doing those things, but I always try. Because
my clients deserve the best version of me
andsodo .

Approach Every Case With a
Positive Attitude—It Sets the

Tone for Your Attorney-Client
Relationship

This goes hand in hand with the Golden
Rule. But it can be easy to forget that while

you are doing a job, your clients are living
their lives. Most people I interacted with
were coming to court and were probably
having a really bad day for having to do
so. The last thing they need is an attorney
who has a bad attitude. There were plenty
of times I had to give bad news or relay le-
gal advice that a client did not particularly
want to hear. But delivering with kindness
and trying to find something positive about
their situation almost always helped get
through the process.

Learn From the People Around You
One of the best things about being a pub-
lic defender were the people I got to learn
from. I got to experience defense attor-
neys, prosecutors and judges in a way that
I could not have found elsewhere. Once I
got over my fear of asking stupid questions
I was able to learn so much by asking and
simply observing. vi.o

Kindall Browning-Rickle, an associate at Daniels
Law LLC in Eastman, serves as the treasurer of the
Young Lawyers Division.
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Boundaries and the Legal Profession:
Honoring Mental Wellness Through the
Legacy of Cheslie Kryst

Chanel
Chauvet-Maldonado

The legal profession has long been
revered for its intellectual rigor and soci-
etal impact, but behind the prestige lies a
troubling norm: the silent glorification of
overwork. Lawyers are trained to be zeal-
ous advocates for their clients but often fail
to advocate for themselves. In a profession
where boundaries are routinely pushed, the
importance of preserving one’s personal
limits cannot be overstated. This issue takes
on particular poignancy in the wake of the
life and death of Cheslie Kryst, an accom-
plished attorney, Miss USA 2019 and out-
spoken mental health advocate, whose story
has become a clarion call for systemic and
personal change in the legal world.

Cheslie Kryst embodied professional
excellence. She earned her Juris Doctor and
MBA from Wake Forest University, prac-
ticed complex civil litigation, and worked
pro bono for inmates seeking reduced sen-
tences. As a television correspondent for Ex-
tra, she brought awareness to social justice
issues, often blending her legal training with
her media presence. Despite her visible suc-
cess and radiant confidence, Kryst struggled
privately with the immense pressures of
modern professional life, a reality that tragi-
cally culminated in her death by suicide in
January 2022 at the age of 30.

Kryst’s story resonates powerfully with
attorneys because it reveals the human cost
of perfectionism and overachievement. In
an Allure essay published months before
her death, Kryst wrote, “I'm constantly told
I don’t look my age. It’s the ageism that frus-
trates me the most ... I've fought this fight
before and it’s exhausting.” Her reflection
captured the emotional labor required of

many women and minority attorneys—
labor that extends beyond legal work into
the realm of image, identity and relentless
social scrutiny.

In the legal field, the failure to maintain
personal boundaries is often normalized, if
not rewarded. Billable hours, client demands
and the adversarial nature of legal practice
can conspire to create environments where
self-neglect is seen as a badge of honor.
However, recent data from the American
Bar Association underscores the conse-
quences: lawyers report significantly higher
rates of anxiety, depression and substance
abuse compared to the general population.?
These issues are not simply abstract data as
they affect productivity, ethical judgment
and retention in the profession.

Honoring one’s boundaries is an es-
sential counterbalance to the structural
pressures within legal practice. Boundaries
can include limiting work hours, declining
emotionally taxing cases or carving out time
for therapy, family or rest (a foreign concept
for many attorneys). They are not signs of
weakness, but of strategic resilience. A law-
yer who not only recognizes but also advo-

cates for one’s own limits is better equipped
to think critically, counsel clients ethically
and avoid burnout.

Cheslie Kryst’s transparency about her
mental health challenges should be a model
for the profession. Her openness invites at-
torneys to move beyond outdated narratives
of stoicism and adopt a more humane, sus-
tainable vision of success. Legal employers
must also shoulder responsibility by build-
ing environments that support psycho-
logical safety. That includes implementing
flexible work policies (including work from
home arrangements), normalizing mental
health days, providing access to confidential
support services, and cultivating leadership
that models vulnerability and balance.

In addition, legal education must evolve.
Law students are often socialized to sup-
press emotional needs in favor of academic
and professional performance. Therefore,
introducing a curriculum that addresses
emotional intelligence, burnout prevention
and boundary-setting could have a trans-
formative effect. The same holds true for
mentorship: experienced attorneys must
lead by example, thereby emphasizing that
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long-term success is rooted in wellbeing,
not just endurance.

Some may argue that honoring personal
boundaries conflicts with the traditional
demands of legal practice. But this framing
reflects a false dichotomy. Effective advo-
cacy does not require self-sacrifice; in fact,
it thrives when attorneys are mentally and
emotionally grounded. As the legal land-
scape grows more diverse and inclusive, the
definitions of professionalism and success
must improve as well.

Cheslie Kryst’s legacy extends far be-
yond her accolades. It is a legacy of cour-
age, of confronting stigma, of challenging
perfection and of urging others to priori-
tize their inner lives. To honor her, legal
professionals must commit to changing
a culture that too often equates burnout
with commitment. By creating a profes-
sion that respects boundaries and supports
mental health, we not only protect indi-
viduals but strengthen the integrity of the
legal system itself.

In the words of Kryst's mother, April
Simpkins, “Mental illness is real, and when
we speak, we need to be heard.” So let us
listen, not only with empathy, but also, with
action. Let us redefine strength in law not
as how much one can carry alone, but how
well one knows when to pause, rest and
ask for help. Boundaries are not the edge of
our dedication; they are the foundation of
our sustainability. vi.o

Chanel Chauvet-Maldonado is an international lawyer
working within the Nuclear Nonproliferation Division
of Oak Ridge National Laboratory (ORNL) as a Nuclear
Nonproliferation Regulatory Specialist.

Endnotes

1. Kryst, C. (2021, March). A Pageant Queen
Reflects on Turning 30. Allure. https://www.
allure.com/story/cheslie-kryst-turning-30

2.  American Bar Association. (2020).
Well-Being Toolkit for Lawyers and Legal
Employers. https://www.americanbar.org.

3. Simpkins, A. (2022). Statement on the
Passing of Cheslie Kryst. Shared via public
memorial announcement.

Crossing the Aisle: What I
Learned Switching From
Defense to Plaintiff’s Work

Steven
Grunberg

After graduating from law school, I did
what many new attorneys do: I took a job
at a national insurance defense firm. At the
time, I felt like this was the safest and smart-
est move. The work was steady, the training
was structured and the files just kept com-
ing. I was able to get courtroom experience
quickly and learn the mechanics of litigation
from the ground up—motions, oral argu-
ments, depositions, discovery disputes, you
name it.

Who Was | Helping?

This baptism by fire provided me with in-
valuable insight into how insurance compa-
nies think, how defense attorneys construct
their cases, and how to manage a high-vol-
ume practice without sacrificing attention
to detail. As time went on, however, [ would
catch myself asking the question: Who was I
helping? Most of the time, the answer was
“the carrier.” Rarely did I talk to the person
who was injured. Don’t get me wrong, I
enjoyed the work. I also enjoyed working
with my fellow associates and mentors at
the firm. They are a fantastic group; I con-
sider myself fortunate to have had the op-
portunity to work with such a great group
of attorneys, and, more importantly, great
people. However, the question remained:
Who was I helping?

I wish I could share a light bulb moment
that triggered my move to the plaintiff’s bar.
It would certainly make for a more compel-
ling article. But the truth is, there was none.
I saw the move from defense to plaintiff’s
work as an opportunity to engage more
directly with the individuals behind the

cases. While defense work sharpened my
skills and taught me discipline, I realized I
was interested in the different sort of advo-
cacy that plaintiff's work demands—focusing
on telling my client’s story and navigating
the case with their personal needs front
and center.

A Challenging Transition

The transition has been challenging, but
my defense experience has made it both
smoother and more rewarding. Beyond
the privilege of getting to interact more
closely with clients, I have also found that
my background improves the way I inter-
act with opposing counsel. Having worked
for the “other side,” I am now able to bet-
ter sympathize with opposing counsel
when issues or roadblocks inevitably arise
in any given case because I know the pres-
sures they face behind closed doors. This
mindset matters.

We are all likely to be guilty of being
sucked into tribalism in one way or an-
other, especially in today’s climate. In the
personal injury world, it is natural for at-
torneys to view their side as “good” and
the other side as “bad.” It is, after all, an
adversarial system.

However, the ability to empathize with
opposing counsel benefits not only our
personal and professional relationships but
often leads to better results for our clients.
This should be the goal no matter which

“«_

side of the “v” you find yourself on. vio

Steven Grunberg is an associate at Kenneth S.
Nugent PC in Duluth.
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Member Spotlight | Northern District

Each quarter, The YLD Review highlights three of the Young Lawyers Division’s most impactful members—one from each federal judicial district. Those
featured in our Member Spotlight serve both the YLD and their local communities, excel in their practice and maintain the highest level of professionalism.

Morgan Lyndall

Tell us about yourself.

I'm an Atlanta native but went up north
for college. After college and some awful
winters, I decided I was better suited for
Georgia. I returned home and went to law
school at Mercer. Outside of practicing law,
I love going to Braves, Falcons, Hawks and
Atlanta United games. If 'm not in the of-
fice, 'm probably at a game.

What is your practice area?

[ practice personal injury law, focusing on
cases where people have been seriously
hurt because of someone else’s negligence. I
knew I wanted to be a plaintiff's lawyer after
seeing firsthand, from the defense side, how
insurers can treat people. Early on, I realized
how powerful the Seventh Amendment jury
trial right is when an ordinary person stands
up against a big corporation or insurance
company. At the end of the day, what drives
me is sticking up for the little guy—the per-
son who otherwise wouldn't have a voice or
a fair shot without someone in their corner.

What is your involvement with the YLD?

[ actually got involved with the YLD before
I even passed the bar, through the Georgia
Legal Food Frenzy. From there, I found

myself pulled into more events and proj-
ects, and it quickly became a place where I
could build connections and feel part of the
profession even as a brand-new lawyer. My
favorite part of being in the YLD has been
the friendships and community that come
from working alongside other young law-
yers—whether we're putting on a program,
volunteering, or just swapping stories about
figuring out this career together.

W hat advice do you have for young lawyers?
The best advice I got early on was: “Don’t
be afraid to ask questions.” Law can be in-
timidating, but the truth is that you don’t
have to figure it all out alone. Some of the
most helpful things I've learned have come
from text groups with other lawyers in my
practice area—we're constantly bouncing
ideas, venting and sharing strategies. On
top of that, I've been lucky to have a great
support system of friends, like our young lady
lawyer golf group, K-BAM (Kelsie Speight,
Blair Weatherly, Alex Clark and me). Having
people you trust to laugh with, lean on and
grow alongside makes the hard parts of being
a young lawyer so much easier. At the end of
the day, this job is a marathon, not a sprint—
and community makes all the difference. v.o

Go to the Pro Bono Resource Center for

all your pro bono needs:

* Law practice management support on
pro bono issues

* Professional liability insurance
coverage

* Free or reduced-cost CLE programs and
webinars

Web-based training and support for
pro bono cases

Honor roll and pro bono incentives

Visit www.gabar.org or
www.GeorgiaAdvocates.org.

| State Bar
&, of Georgia
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Member Spotlight | Middle District

Each quarter, The YLD Review highlights three of the Young Lawyers Division’s most impactful members—one from each federal judicial district. Those
featured in our Member Spotlight serve both the YLD and their local communities, excel in their practice and maintain the highest level of professionalism.

Hannah Couch Hostetler

Tell us about yourself.

I'm originally from Hopeulikit, Georgia, just
outside of Statesboro. I attended the Uni-
versity of Georgia where I obtained business
and journalism degrees, and I received my
law degree from Mercer University. After
graduating from law school, I was blessed
to have been trained by some brilliant le-
gal minds during my federal clerkship and
my first advocacy role at Troutman Pepper
(now Troutman Pepper Locke). I later joined
the Criminal Division of the U.S. Attorney’s
Office for the Middle District of Georgia in
Macon as an assistant U.S. Attorney.

What is your practice area?

I'm currently in my dream role as an assistant
U.S. Attorney where I prosecute a variety of
federal crimes with my wonderful team of
fellow AUSAs, support staff and selfless law
enforcement agents. This became my dream
career almost immediately after graduating
from law school when I heard someone say
that representing the United States was a
wonderful way to serve our country. As a
Type 1 diabetic, my original dream of serv-
ing my country by joining the military was
deemed impossible after learning that my

condition is an automatic disqualifier for all
military branches. When I heard someone
say that becoming a government attorney
was a different way of serving, along with
watching the U.S. Attorney’s Office in the
courtroom as a clerk, I knew this was my
specific call to serve.

W hat is your involvement with the YLD?

I've been involved with the YLD since be-
ing admitted to the Georgia Bar. From serv-
ing as a committee chair to being elected a
district representative, my involvement has
always been rewarding. My favorite YLD
experience to date, however, was watching
one of my best friends from law school, Ve-
ronica Cox, being sworn in as YLD presi-
dent. She has already proven herself to be a
wonderful leader of this organization, and I
look forward to seeing where she will lead
us throughout the remainder of her term.

W hat advice do you have for young lawyers?
Expect to be challenged every single day and
gracefully learn from your inevitable mis-
takes. The practice of law is extremely chal-
lenging: Analyzing the law is challenging;
managing your time is challenging; speaking

kindly to opposing counsel who have not
spoken kindly to you is challenging. Chal-
lenges lead to stress, and stress leads to in-
evitable mistakes. When this happens, give
yourself some grace, and gracefully admit to
those mistakes. You will gain respect from
the legal community when you do so.
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Member Spotlight | Southern District

Each quarter, The YLD Review highlights three of the Young Lawyers Division’s most impactful members—one from each federal judicial district. Those
featured in our Member Spotlight serve both the YLD and their local communities, excel in their practice and maintain the highest level of professionalism.

Austin Bennett

Tell us about yourself.

I spent most of my childhood in a small
town in South Georgia called Douglas, the
county seat of Coffee County. I also lived in
Tallahassee, Florida, for a while when I was
young. My family is typical of the area and
has reflected the change that has occurred in
my hometown. My maternal grandpa start-
ed his life as a farmer and later worked in
manufacturing. The other side of my family
has always been involved in public service
and small business. I think that background
molded me into what [ am today; a graduate
of Mercer Law School, who did an under-
grad degree in Economics. I am a member
of my local Lion’s Club, currently serving as
president. I am active in my church, serv-
ing in several different capacities there. I
am involved in the YLD through the Rep-
resentative Council and the Legislative
Affairs Committee.

What is your practice area?

[ am a prosecutor. I work for the Waycross
Circuit District Attorney’s Office as an assis-
tant district attorney. I have always wanted
to do something that makes a difference and

improves the world around me. The DA’s
office gives me a chance to help ensure that
justice is done and my community is a little
safer. Even though I play a small part in the
system, I am proud of the system we have.
It is a great one, even considering its imper-
fections. I ardently believe that we have the
best system in the world.

W hat is your involvement with the YLD?

I started in the YLD as a member of the
Representative Council and then in the
2024 Leadership Academy Class. Those two
things got me started attending meetings
and events, so [ highly recommend both.

I enjoy being involved in the YLD be-
cause of the people I have had the oppor-
tunity to meet! There are so many good
people here, and it is something I look for-
ward to in meeting people from across the
state who share this profession and getting
to catch up with those who I have already
gotten to know and build friendships with.

W hat advice do you have for young lawyers?
It may sound a little biased, but [ would say
give the public service sector of our profes-

sion and the rural regions of our state a close
look. I know that the big city and big law
have a lot of shiny things, but there is so
much opportunity for a lawyer down here.
Both public service and these geographic
areas need legal professionals. You will not
regret building a life here. vio

P> PRESIDENT, FROM PAGE 3

Holiday Party returns and will once again
offer a chance to celebrate the season with
colleagues, friends and leaders. The Signa-
ture Fundraiser will continue to benefit our
legal community, this year donating pro-
ceeds to Middle Georgia Justice. And, as al-
ways, our Fall, Midyear, Spring and Annual
Meetings will give us time to learn, connect,
and recharge. Beyond these events, the YLD
Committees will host numerous events and
functions throughout the Bar year.

Looking Ahead
As I begin my term as the 79th presi-
dent of the Young Lawyers Division, I

am filled with both gratitude and excite-
ment. Gratitude for the legacy we inher-
it, and excitement for the opportunities
that lie ahead. Gratitude for the people
who make the YLD possible, and excite-
ment for the ways we will serve and grow
this year.

Finally, I invite you to join us at our fu-
ture meetings and events. Your presence,
your voice and your energy fuel the work
we do at the YLD.

For more information on meet-
ing and event dates, committees or the
YLD, generally, please visit our website at
georgiayld.org or our social media pages on
Instagram, LinkedIn and Facebook.

I look forward to celebrating with you,
working alongside you and building another
year of success together. vio

Veronica Rogusky Cox is an attorney at the U.S. Equal
Employment Opportunity Commission in Atlanta.
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Watch What You Modify: Eleventh Circuit
Bankruptcy Decision Offers Guidance on
Statutory Drafting and Interpretation

T. Alec
Chappell

The Small Business Reorganization
Act of 2019, which added Subchapter V to
Chapter 11 of the Bankruptcy Code, created
an expeditious and economical bankruptcy
process for small business debtors.' The re-
sults so far have been promising.? But one
feature of Subchapter V has vexed the fed-
eral courts: whether a corporate debtor in a
Subchapter V case may discharge debts listed
in § 523(a) of the Bankruptcy Code, which
generally are nondischargeable in bankrupt-
cy. On one hand, § 1192(2) provides that a
Subchapter V debtor whose reorganiza-
tion plan is confirmed non-consensually,’?
and who completes all plan payments, will
receive a discharge of all debts “except any
debt—of the kind specified in section 523(a)
[.]”* On the other hand, § 523(a) states that
“[a] discharge under section ... 1192 ... does
not discharge an individual debtor” from the
debts listed there.’ Since § 1192 doesn’t dis-
tinguish between individual and corporate
Subchapter V debtors, does that mean that
neither can discharge the debts listed in §
523(a)? Or, because § 523(a) explicitly ap-
plies only to individual debtors, can corpo-
rate Subchapter V debtors discharge those
kinds of debts?

In the recent case BenShot, LLC v. 2
Monkey Trading, LLC (In re 2 Monkey Trad-
ing, LLC),® the Eleventh Circuit Court of Ap-
peals weighed in on that issue. The Eleventh
Circuit’s decision is binding on bankruptcy
courts in Georgia, and thus bankruptcy
practitioners should familiarize themselves
with it. And despite its esoteric subject
matter, 2 Monkey Trading contains lessons
for anyone interested in statutory drafting
and interpretation.

The facts were straightforward. The
creditor, BenShot, sold a unique drink-
ing glass featuring a bullet penetrating the
side. The debtors, 2 Monkey Trading and
Lucky Shot USA, LLC, sold similar glasses.
BenShot sued the debtors in federal court
in Wisconsin for, among other things,
trademark infringement under the Lanham
Act. Issuing a verdict in favor of BenShot,
the jury specifically found that the debtors
acted maliciously or in intentional disregard
of BenShot’s rights. When the debtors filed
for bankruptcy under Subchapter V, Ben-
Shot filed an adversary proceeding to have
the Wisconsin jury award declared nondis-
chargeable under § 523(a)(6), which excepts
from discharge “willful and malicious inju-
ry by the debtor to another entity[.]”” The
debtors moved to dismiss the complaint,
arguing that § 523(a)(6) applies only to in-
dividual debtors, not to corporate debtors,
and the bankruptcy court, finding their
arguments persuasive, dismissed the com-
plaint.® BenShot appealed directly to the
Eleventh Circuit.’

While acknowledging that the ques-
tion was a “close call,” the Eleventh Circuit
sided with BenShot and held that § 1192(2)
excepts both individual and corporate debt-
ors from discharging the debts listed in

§ 523(a).!® As a starting point, the court ob-
served that § 1192 states that “[i]f the plan of
the debtor is confirmed” non-consensually,
and the debtor completes plan payments,
then “the court shall grant the debtor a dis-
charge of all debts” except those listed in
§ 523(a). The Bankruptcy Code defines the
term “debtor” to mean a “person or munici-
pality concerning which a case under this
title has been commenced,” and, in turn,
defines the term “person” to include an “in-
dividual, partnership, and corporation[.]”"
For that reason, the court found § 1192 un-
ambiguous—its “discharge exception applies
to both corporate and individual debtors.”"

The Eleventh Circuit then turned from
the term “debtor” to the term “debt,” which
the Code defines as “liability on a claim.”"
And a claim is a “right to payment.”"
Nothing in that definition distinguishes
between corporate and individual debts,
so, in the court’s view, the Bankruptcy
Code is “agnostic to who the holder [of
the debt] is.”"® For the court, that was dis-
positive: § 1192(2) renders nondischarge-
able “any debt ... of the kind specified
in section 523(a),” and the prepositional
phrase “of the kind” modifies that agnos-
tic term “debt.” Thus, “taken all together,”
» SEE MODIFY, PAGE 25
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Last Chance Lawyers: Mercer’s Habeas Project
and Lessons Learned From a New Generation of

Service Learners

Meagan R.
Hurley

Late on a Sunday night, the conference
table in Mercer Law’s Habeas Project class-
room was buried under transcripts, cases
and drafts of a soon-to-be finished appellate
brief. Third-year law students Chyna Carter
and Valerie Pallos sat shoulder-to-shoulder,
tightening arguments, double-checking ci-
tations and calculating word counts yet
again. They'd spent weeks working with
classmates, meticulously researching their
client’s case and poring over a voluminous
record, in preparation of filing a habeas ap-
peal with the Supreme Court of Georgia.
“We thought we had a convincing argu-
ment and just needed to get it reflected on
paper,” Carter, now an associate at McLain &
Merritt, P.C., remembered. “We were there
all day, working and writing and laughing. A
few months later, we learned that the court
had granted exactly what we'd asked for. In
the middle of bar prep, learning that our cli-
ent had obtained relief and that it was because
of work we had done—that was motivation.”
As a professor in my third year leading the
Mercer Habeas Project, and a former student
practitioner in the clinic, myself, I can share
that this experience captures the essence of
what the clinic does: focusing on real cases,
real clients and real consequences. Students
discover that law is not just an academic ex-
ercise, it is advocacy on behalf of people who
may have nowhere else to turn. And in those
moments, they begin to transform from stu-
dents into lawyers, while standing beside
Georgians fighting for their freedom.

Filling a Critical Gap
In Georgia, indigent defendants have no
right to appointed counsel once their di-

(L-R) Prof. Meagan Hurley, Cire Foston, Lexi Skowranek, Marissa Deall, Kaitlin Hunter, Kimberly
Marroquin, Madison Schumm, Valerie Pallos and Chyna Carter.

rect appeal is exhausted. For the wrong-
fully convicted and people with legitimate
constitutional claims—ineffective assistance
of counsel, official misconduct and more—
that often means navigating the labyrinth of
post-conviction litigation alone. In a state
that imprisons some 50,000 people, the con-
sequences are significant.'

The Mercer Habeas Project (the Habeas
Project) is one of a select few entities that
steps into that void.? Founded in 2006, the
clinic enrolls up to eight third-year law stu-
dents each year who, under the supervision of
the clinic professor, litigate a variety of post-
conviction matters before Georgia’s trial and
appellate courts, in addition to engaging in
parole advocacy. Students interview clients,
analyze court documents, investigate facts,
draft motions and briefs, and deliver oral ar-
guments. In its 19 years, the clinic has repre-
sented more than 90 clients, handling dozens
of appellate oral arguments, evidentiary hear-

ings, petitions and briefs (sometimes all in a
single case, spanning years). In September
2023, the Habeas Project even helped achieve
an actual innocence exoneration for a client
who spent more than 22 years wrongfully
convicted, along with co-counsel at Georgia
Innocence Project and pro bono attorneys
Ben Goldberg and Noah Pines.?

That case—and many others—remind me
daily that this clinic is not just a pedagogical
exercise. It is a service to the state of Geor-
gia, where structural gaps in post-conviction
representation can leave people vulnerable
to spending years, even decades, behind bars
without their claims ever being heard.

It's demanding work. But it’s also forma-
tive, shaping not only lawyering skills but
also professional identity. As recent clinic
graduate Madison Schumm, now a staff at-
torney for the Augusta Richmond County
Superior Court, reflected: “Working with
real clients changed my understanding of
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2024-25 Habeas Project students were sworn in under the Student Practice Rule by Chief Judge
Philip T. Raymond Ill, Superior Court, Macon Judicial Circuit, in the Bibb County Courthouse.

justice. It wasn’t just a hypothetical in a
book—it was someone’s life, and that made
me fight even harder.”

‘I Wasn’t Just a Student Anymore”
For many students, the Habeas Project
marks the moment they stop seeing them-
selves as students and start seeing them-
selves as lawyers.

“During my time in the Habeas Project, I
learned that the law is not just about statutes
and precedent—it’s about people,” said Cire
Foston, now an assistant public defender in
the Augusta Judicial Circuit. “Sitting across
from someone who had spent years navi-
gating the system without a voice, I realized
[ wasn't just a law student anymore. I was
becoming an advocate.”

Kimberly Marroquin echoed that shift:
“Preparing my first habeas petition was the
moment I realized I was becoming a real
lawyer. Knowing that someone’s freedom
could hinge on the words I chose left a last-
ing impact on me.”

What strikes me most as their professor
is the way these moments of recognition
stick with graduates long after the semes-
ter’s end. When they enter courtrooms as

public defenders, prosecutors, clerks or civ-
il litigators, they carry with them the mem-
ory of having once held someone’s future
in their hands. That sense of responsibility
shapes the kind of lawyer they become.

The Person Behind the File

Again and again, former and current clinic
students talk about the human dimension
of post-conviction practice—and the lasting
impression that humanity leaves on them as
public servants.

“Every single person who comes before
the Court is a human being deserving of
our time and consideration,” said Schumm.
She recalls her first prison visit, vividly:
“Instead of fear, what struck me was how
polite and kind everyone was. It reminded
me that mistakes don’t define us.”

As someone who has sat across from
dozens of clients in prison visitation rooms,
I know how transformative these encoun-
ters can be. For students, the abstract prin-
ciples of criminal procedure and constitu-
tional law suddenly have a human face. For
clients, the presence of an advocate—even
a student advocate—can be the first time in

years that someone truly listens.

Skills That Stick

In addition to helping students step into the
role of an attorney while building a commit-
ment to public service, the clinic also teaches
the nuts-and-bolts skills that graduates carry
into practice across disciplines.

Valerie Pallos, now a civil litigator with
Horst Shewmaker, LLC, credits the Ha-
beas Project with instilling “compassion,
resilience, and tenacity—qualities T'll carry
indefinitely, no matter the field.” Carter
points to the practical lessons she learned:
keeping time, managing deadlines and writ-
ing under pressure. Schumm emphasizes
the research and writing skills she now uses
“every single day.”

“The Habeas Project gave me a head start
on learning how to manage responsibility
and uncertainty,” Marroquin added. “I had
to take initiative, work through ambiguity
and advocate even when the odds weren’t
in our favor. That’s what real lawyering is.”

These reflections remind me of some-
thing I tell students on the first day: this
clinic will challenge you, but it will also
make you practice-ready. The lessons stu-
dents learn under pressure—meeting dead-
lines, balancing compassion with rigor and
persevering in the face of setbacks—are the
same lessons that define effective lawyering
in any field.

Heartbreak, Outrage and Hope
Working on post-conviction cases is sober-
ing. Students not only see systemic failures
up close, but they are charged with challeng-
ing them and working to improve the legal
system while they do it.

“My clinic experiences provided me with
hope, disappointment and outrage all at
once,” Schumm reflected. “It gave me hope
to see classmates dedicated to change.”

Marroquin was struck by how much
outcomes depend on resources: “Fairness
is often aspirational in our system. Out-
comes can depend on who your lawyer is,

or whether someone is willing to fight.”
For Foston, the lessons were equally
sharp: “Post-conviction work exposes the
blind spots and inequities of the system. Ha-
beas petitions may look like dense legal doc-
uments, but they represent real people who
deserve dignity and the chance to be heard.”
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I see these insights as central to what
clinical education can do: it equips the next
generation not only with skills but with eyes
wide open to the flaws of our legal system.
They graduate more willing to confront
injustice—and more hopeful that change
is possible.

Lessons for the Profession

Recent Mercer Habeas Project graduates’
advice to young lawyers is unanimous: take
on pro bono projects and engage in post-
conviction work if possible.

“Do it,” Foston urges. “It will sharpen
your skills, deepen your compassion and
remind you why you chose this profession.”

For Hunter, the takeaway is deeply per-
sonal: “The greatest reward I received was a
sense of purpose, which came from advocating
for others while expecting nothing in return.”

“I wholeheartedly believe that every
young lawyer should experience pro bono
and post-conviction work. It teaches us not
only how the system is broken, but also how
we can be a part of its transformation. For
me, this experience has been life defining. It
has shown me the kind of attorney [ want to
be, one driven by passion, compassion and
unwavering commitment to justice,” said
Lexi Skowranek.

And Marissa Deall offers a broader per-
spective: “To any law student or new law-
yer unsure if they have the time or energy
for this kind of work, I would say this: yes,
it can be challenging, and the hours can be
long, but the reward is immeasurable.”

For the profession, these lessons are
urgent. Our legal system depends on law-
yers who are willing to step into the gaps,
even when the work is unpaid or unglam-
orous. Clinics like the Mercer Habeas
Project don'’t just teach skills; they cultivate
lawyers who see service as part of their
professional identity.

An Invitation

Back at that long conference table, Carter
remembered realizing that, even in the
grind of edits and rewrites, the stakes were
high and human. Somewhere, a client was
sitting in a prison cell waiting—someone
who had already been failed by the system
but still chose to trust in a handful of law
students. This was a lesson learned by all
clinic members.

“The clinic taught me that behind every
case file is a person,” said Foston. “And that
every decision we make as attorneys carries
immense weight, because it touches a real
human life.”

For me, that is the enduring message of
the Habeas Project: in every pleading, ev-
ery visit, every argument, there is a life at
stake. For our graduates, it’s a lesson that
shapes their careers. For the bar, it is an in-
vitation—to mentor, to co-counsel, to vol-
unteer and to see that the pursuit of justice
requires all of us. vi.o

Meagan R. Hurley, an assistant professor of law at
Mercer University School of Law in Macon, Georgia,
serves on the YLD Representative Council.

Endnotes

1. According to the Georgia Department
of Corrections’ Inmate Statistical Profile,
51,776 people were incarcerated in state
prison facilities in February 2025.

2. In addition to the Mercer Habeas Project,
legal nonprofits including the Georgia
Innocence Project, the Georgia Resource
Center, and the Southern Center for
Human Rights handle the bulk of state
post-conviction litigation.

3. See Andrea Honaker, Mercer Law
professor, students help exonerate Georgia
man of murder charges, The Den (Oct. 9,
2023) https://den.mercer.edu/mercer-law-
professor-students-help-exonerate-georgia-
man-of-murder-charges/.
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Al in eDiscovery: What Young Litigators Need

to Know

Shannon
Schoultz

Electronic discovery has never been
neutral ground. It tends to inspire either
fascination or avoidance. For many young
litigators, it can feel overwhelming, techni-
cal and far removed from the courtroom
skills they recently trained for.

Yet, eDiscovery is unavoidable in mod-
ern litigation, and for young lawyers in
particular, understanding it is no longer
optional. The rise of artificial intelligence
is transforming the discovery process,
creating both powerful opportunities and
new risks.

Over the past decade, the volume and
complexity of electronically stored infor-
mation (ESI) have exploded. Mobile de-
vices, cloud-based collaboration tools like
Slack and Teams, remote work environ-
ments and ephemeral messaging apps like
WhatsApp have multiplied the sources of
potentially discoverable data. Now, Arti-
ficial Intelligence (AI) adds another layer:
from Al-assisted review tools that stream-
line document analysis, to Al-generated
content that raises novel questions about
preservation, authentication and admissibil-
ity. Courts are beginning to scrutinize how
parties handle these emerging sources, mak-
ing technological competence and proactive
risk assessment essential skills for litigators
at every level.

For young litigators, the key is to learn
enough to separate what is essential from
the noise, leverage Al tools strategically
and develop a defensible plan that balances
cost, efficiency and fairness. This article of-
fers practical guidance to help you navigate
Al in eDiscovery, understand the evolving
landscape and approach discovery not as a
burden, but as an opportunity to advocate
effectively for your client.

How Al Shows Up in Discovery
Artificial intelligence is already woven into
the modern eDiscovery process, even if it's
not always labeled that way. Technology-
Assisted Review (TAR) and Continuous
Active Learning (CAL) have become staples
in large-scale reviews, allowing systems to
“learn” from attorney coding decisions and
prioritize documents most likely to be rel-
evant. This dramatically cuts down the vol-
ume of documents requiring human eyes,
while improving accuracy.

Generative Al is the next evolution. In-
stead of just ranking documents, these tools
can help draft privilege logs, summarize
lengthy records or flag potential patterns
across large datasets that human reviewers
might miss. Combined with advanced ana-
lytics, Al can identify anomalies, clusters or
communication trends that help litigators
focus their strategy.

For young lawyers, this means Al is less
of a futuristic concept and more of a practi-
cal tool you'll likely encounter in your first
few years of practice either through your
firm, an eDiscovery vendor or opposing
counsel. Understanding how these tools
work at a high level will help you spot both
their strengths and limitations.

The Pros

Al brings tangible benefits to the discovery
process, which is why so many firms, ven-
dors and even courts are increasingly em-
bracing its use. For young litigators, under-
standing these benefits is critical, not just for
handling large-scale document productions,
but also for positioning yourself as a lawyer
who can bridge the gap between technology
and advocacy. When deployed thoughtfully,
Al can streamline review, uncover mean-
ingful insights and give you an edge in both
efficiency and strategy.

Efficiency
Al tools can dramatically reduce the time
and cost associated with discovery. What

once required teams of junior associates or
contract attorneys sifting through millions
of documents can now be narrowed to a
fraction of that set.

Consistency

Human reviewers are naturally subjective:
two people can look at the same email and
disagree on relevance. Al models, while
not perfect, can help minimize this vari-
ability by applying the same standard across
the dataset.

Insight

Al can reveal connections or trends that
would be impossible to see through linear
review alone. From mapping communica-
tion patterns to highlighting unusual docu-
ment clusters, these insights can strengthen
case strategy.

Early Career Advantage

For young litigators, fluency in Al is a dif-
ferentiator. Knowing how to talk about
TAR protocols, proportionality arguments
involving analytics or risks tied to gen-
erative Al will make you more valuable in
team discussions and more competitive in
the marketplace.

But with every new technology comes
new risks. The same qualities that make Al
powerful in eDiscovery also create challenges
and potential pitfalls if not managed carefully.

The Cons

Al is not a silver bullet. While it can reduce
costs, increase consistency and uncover in-
sights that humans might overlook, it also
introduces risks that every litigator must be
prepared to navigate. Overreliance on algo-
rithms, uncertainty about how tools actually
work, and heightened ethical considerations
all mean that Al must be approached with
both enthusiasm and caution. For young
lawyers in particular, recognizing these
challenges early can help you avoid missteps
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and build credibility as someone who uses
technology responsibly.

Over-reliance

Al is powerful, but it's not magic. Models
can misclassify documents, miss nuance
or replicate human bias. Young lawyers
should caution from assuming “the system
is always right.”

Transparency

Courts and opposing counsel increasingly
ask how Al tools are being used. Explain-
ing a TAR process or justifying generative
Al outputs requires comfort with both the
technology and the legal framework.

Privilege and Confidentiality Risks
Generative Al tools, if not properly vetted,
can raise risks about sensitive client data
being exposed to third-party platforms.
Lawyers must ensure any Al used in discov-
ery complies with confidentiality and data
security obligations.

Ethical Obligations

Model Rules of Professional Conduct are
clear: attorneys must maintain competence
(Rule 1.1), protect client confidences (Rule
1.6) and communicate material decisions
with clients (Rule 1.4). Using Al without
understanding its implications could run
afoul of these duties.

Court Skepticism

Different jurisdictions have varying levels
of comfort with Al-assisted discovery. Some
judges encourage TAR and analytics; others
remain cautious. Being prepared to explain
and defend your approach is essential.

Practical Tips for Young Lawyers

Al in eDiscovery is only as effective as the
lawyers who guide its use. For young litiga-
tors, this means leaning in—not shying away
from the technology, but also not blindly
trusting it. The best approach is to stay en-
gaged, ask questions and treat Al as a tool that
supports, rather than replaces, attorney judg-
ment. By developing good habits early, you

can build confidence in your ability to man-
age discovery defensibly and strategically.

Ask questions

If your firm or vendor is using Al tools,
don’t be afraid to ask how they work, what
safeguards are in place and what role attor-
neys play in validating results.

Stay Involved

Al should inform, not replace, attorney
judgment. Be ready to review edge cases,
calibrate results and explain decisions.

Understand Client Data
Know what types of data your client gen-
erates (Slack, Teams, ephemeral messages,
structured databases) and how Al might in-
teract with those sources.

Document the Process

A defensible discovery plan includes records
of decisions, protocols, and validation steps.
This protects you if challenges arise later.

ATTORNEY

Stay Current

Case law and ethics opinions around Al
in discovery are evolving quickly. Make
continuing education a priority, whether
through CLEs, bar association resources, or
vendor briefings.

Al in eDiscovery is not a passing trend;
it’s becoming the standard. For young litiga-
tors, this presents both a challenge and an
opportunity. Those who learn how to har-
ness Al effectively, while remaining mind-
ful of its pitfalls, will be better positioned
to lead discovery efforts and advise clients
with confidence.

The key is balance: embrace the efficien-
cy and insight Al can provide, but ground
your approach in legal judgment, ethical ob-
ligations and defensible process. In doing so,
you'll not only keep pace with technological
change, you'll stand out as a lawyer prepared
for the future of litigation. vio

Shannon Schoultz is an associate at Shook Hardy &
Bacon LLP in Atlanta and serves on the Young Lawyers
Division Board of Directors.
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2025 Annual Meeting Recap

Alex
Clark

The YLD wrapped up another successful
Bar year at the 2025 State Bar Annual Meet-
ing at the Sawgrass Marriott Golf Resort &
Spa in Ponte Vedra Beach, Florida, in June.
The YLD enjoyed a weekend filled with
networking, continuing legal education
and celebrations of the work of the previ-
ous year, and we welcomed in a new class
of leadership as we begin the 2025-26 year.

Thursday afternoon was full of learning
through various CLEs in topic areas includ-
ing torts in real estate, lawyer well-being and
Georgia evidence. Following the afternoon
CLEs, the meeting kicked off with the Open-
ing Night Festival at The Yards, a lively oft-
site venue near the resort. We enjoyed food
from caterers and food trucks, listened to
live music and competed in a golf chipping
contest for a perfect welcome to Ponte Vedra
Beach and a great start to the weekend.

Our work began early Friday morning
with a YLD Fitness Hour. Some walked,
some ran and some biked through the stun-
ningly beautiful grounds of the resort, while
others took a Zumba class (I'm still looking
for footage of Jessica Oglesby dancing) as
a perfect start to a busy YLD Day. During
the Friday morning Board of Governors
Meeting, Ivy Cadle concluded his year as
State Bar president. Following that meet-
ing, the YLD met for its General Session,
during which we congratulated Kenneth
Mitchell on his successful year as YLD presi-
dent, and members of the YLD Executive
Council gave reports and shared updates
on the numerous events and projects our
YLD members engaged in. Additionally,
the YLD Leadership Academy Class of 2025
received their graduation plaques. Later that
afternoon, the Leadership Academy hosted
a mixer with fellow Academy alumni and
attendees put those line dancing lessons
from Nashville’s Spring Meeting to the test
in Ponte Vedra Beach. While some YLD

members attended an Ethics CLE, others
took a work break to relax by the pool in
between rain showers before getting ready
for the night. That evening the law schools
from John Marshall, Charleston, Mercer,
University of Georgia, Emory and Georgia
State’s law schools all hosted alumni recep-
tions. There were reports that each school
had a great showing, and YLD members had
lots of fun showing off their school pride.!
The night concluded with the YLD Din-
ner, which included an awards ceremony
highlighting the incredible work our mem-
bers did throughout the year and the swear-
ing in of our 2025-26 officers. Incoming
YLD President Veronica Cox welcomed us
into the new Bar Year and highlighted the
plans for her time as president. After dinner,
although it was not on the official itinerary,
Friday night concluded with many members
of the YLD shutting down the hotel’s pub
after spending hours competing with locals
at the hotel’s seemingly impossible golf chip-
ping practice area (and there is only one in-

jury to note from this gathering).

Saturday morning began with the first
Board of Governors Meeting of the 2025-26
Bar year, led by State Bar President Chris-
topher P. Twyman. Members rushed out
of the meeting at its conclusion to make it
over to the Ponte Vedra Inn & Club Ocean
Course for the President’s Cup Scramble
Golf Tournament, sponsored by Avalon.?
Following the tournament, the Bar hosted
a reception honoring Supreme Court jus-
tices and Court of Appeals judges prior to
the swearing-in of Twyman as president.

Saturday night concluded with one of
the best Presidential Inaugural Galas of
this century as we enjoyed a lovely plated
dinner, music from I Love This Band! and
a late-night DJ, a Bourbon, Scotch and Ci-
gar Lounge, games at the Monte Carlo Ca-
sino, and all sorts of live entertainment that
made the 2025 State Bar Annual Meeting
the Party of the Year.

From wellness to networking, and from
educational programming to unforget-

table celebrations, the 2025 Annual Meet-
ing highlighted the best of the State Bar of
Georgia community. We'd like to give one
final shoutout to Kenny Mitchell for such
a fantastic year with the YLD, and we look
forward to having another exciting and
successful year with Veronica Cox leading
the way. vio

Alex Clark, a 2025 Law Academy alumn, serves
as chair of the YLD Leadership Academy Alumni
Subcommittee. Clark currently clerks for the Supreme
Court of Georgia.

Endnotes

1. The writer of this article would bet that
the UGA reception where YLD members
“Called the Dawgs” alongside incoming
State Bar President Chris Twyman and
Supreme Court of Georgia Justice John J.
Ellington was the best alumni reception out
of all of the law schools.

2. There are various reports of who the actual
winner of the tournament was. Please direct
all inquiries to Immediate Past President
Ivy Cadle. (There is only one report of a
participant being hit by another participant’s
approach shot. Please do not direct your
inquiries about this incident to anyone, I
promise the person is probably okay).

p BASEBALL, FROM PAGE 8

but my ability to listen, to observe, to man-
age personalities—] would've laughed. But
now, [ know better.

Some days, I still miss the cleats. But
I've traded the mask for a mic, the glove for
a legal pad. And I still call the game from
behind the plate—only now, it’s the well
of a courtroom. Because whether it’s a 2-1
count in the bottom of the ninth or a high
stakes hearing in DeKalb County, the job is
the same: Keep your composure. Call your
pitch. Trust your team. And always, always,
keep your eye on the ball. vio

Anthony Scott Perez is an associate at Kenneth S.
Nugent PC in Duluth.
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The Opening Night festivities were enjoyed by all. (L-R) Sandra Kate and Justice John J. Ellington.

2025-26 YLD President Veronica R. Cox. (L-R) Hon. Sonja N. Brown, Hon. Eric K. Dunaway, 2024-25 YLD President Kenneth Mitchell Jr. and
Hon. Ashley Palmer accepted awards at the YLD Dinner Swearing-In and Award Ceremony.

The YLD Leadership Academy Class of 2025 at the Gala. Alex Clark at the golf tournament.
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Affiliate Spotlight

Macon YLD: 2025 Retrospective

Mallory
Fleming

Like all good (Mercer) bears, the Macon
YLD (MYLD) went on a brief hiatus in
the fall and winter of 2024 before coming
back with a bang in the spring of 2025. The
MYLD executive board, led by President
James Banter, presented four major events
throughout the spring.

We kicked off the spring with a happy
hour at Kinjo Kitchen & Cocktails on Feb.
19. It was a rainy night, but we ate some deli-
cious appetizers and met several new friends.

In March, the MYLD held a “Stock the
Community Fridge” event in collaboration
with our future colleagues at Mercer Law
School. The community fridge is a mutual
aid effort in Macon that provides refriger-
ated and shelf-stable food for our friends
and neighbors who need something to eat.
Anyone can donate food or money to this

effort (for more information, follow them
on Instagram @maconcommunityfridge).
As we chatted and laughed with each other,
we made more than 100 sandwiches for the
community fridge! It was great to connect
and give back to our community in this
small but meaningful way.

We followed up our community service
event with a happy hour at Just Tap’d on
April 15. We celebrated Tax Day by con-
necting with each other (and not thinking
about our income tax returns).

The Macon YLD “Meet the Judiciary” event was well attended by Macon YLD members and the judiciary.
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Finally, we ended our Spring 2025
whirlwind tour with a “Meet the Judiciary”
networking event on May 15, in the atrium
of James Bates Brannan Groover LLP. We
hosted judges from all levels of Georgia’s
state courts, including Judge Stephen Dillard
of the Court of Appeals of Georgia; Judges
Jeftery Monroe, Connie Williford and Ken
Smith of the Superior Court of Bibb County;
Chief Judge Pamela White-Colbert of the
Bibb County Civil and Magistrate Court;
Chief Judge Ché Young of the Bibb County
Juvenile Court; and former Judge Bill Ad-
ams of the Bibb County State Court. The
young lawyers in attendance had the op-
portunity to network with these incredible
judges over delicious appetizers. At the end
of the night, the judges spoke to the group as
a whole about their path to the judiciary and
how to be more professional young lawyers
when appearing in their courtrooms.

The officers of the MYLD for spring
2025 were James Banter (president), E. Tate
Crymes (treasurer), Mallory Fleming (secre-
tary), Bianca Nawrocki (compliance officer),
Mark Wheeler (law school liaison) and Me-
gan Tuttle (immediate past president). We
also expanded the executive board by adding
two at-large board members: Kimberly Pen-
dragon and Travis Lynes.

The officers of the MYLD for the 2025-
26 Bar year are Mallory Fleming (president),
E. Tate Crymes (treasurer), Kimberly Pen-
dragon (secretary), Mark Wheeler (law
school liaison), Bianca Nawrocki (compli-
ance officer), James Banter (immediate past
president) and Travis Lynes (board member
at-large). We plan to expand the board by
adding more members-at-large to help with
our grand plans for this Bar year.

If you live and work in Macon or Middle
Georgia and you're interested in joining us,
please email yldmacon@gmail.com to find
out how to join. vio

Mallory Fleming is an associate attorney at Martin
Snow, LLP, in Macon. Fleming serves on the YLD Board
of Directors and as president of the Macon YLD.

» MODIFY, FROM PAGE 15

§ 1192(2) means that “the court will grant Endnotes
the ‘debtor'—which includes individual and 1. Pub. L. No. 116-54.
corporate debtors—a discharge of its debts 2.
except for the ... kinds of debt found in
§ 523(a).”” Through that lens, § 523(a)’s 3.
reference to an “individual debtor” is irrele-
vant, because “§ 1192(2)’s cross-reference to
§ 523(a) does not refer to any kind of debtor
addressed by § 523(a) but rather to a kind of
debt listed in § 523(a).”"”

The debtors offered arguments in sup-

The particulars are beyond the scope of

non-consensually under § 1191(b).
11 U.S.C.§ 1192(2).

11 U.S.C. § 523(a) (emphasis added).
142 F.4th 1323 (11th Cir. 2025).

11 U.S.C. § 523(a)(6).

® N

port of the contrary reading, but the court
re 2 Monkey Trading, LLC), 650 B.R. 521
(Bankr. M.D. Fla. 2023).

BenShot, LLC v. 2 Monkey Trading, LLC
(In re 2 Monkey Trading, LLC), Case No.
6:22-bk-04099-TPG, Adversary No.

found them unavailing and ultimately re-
versed the bankruptcy court’s decision. In

the Eleventh Circuit, then, neither an indi- 9.
vidual nor a corporate debtor whose Sub-
chapter V plan is confirmed non-consensu-

ally receives a discharge of thfz debts listed in (Bankr. M.D. Fla. June 12, 2023).
§ 523(a). And 2 Monkey Trading teaches that 10. 142 F 4th at 1335-36.
attorneys—and legislators drafting statutes— 11. 11 US.C.§ 101(13), (41).

must attend carefully to modifiers and their 12. 142 F.4th at 1330.

referents. Had Congress written the phrase 13. 11 U.S.C. § 101(12).

“of the kind” to modify the term “debtor” as 14. 11 US.C. § 101(5).

used in § 523(a), rather than the term “debt,” 15. 142 F.4th at 1330.

the case’s outcome likely would have been ~ 16. Id. at 1331.

different. For anyone seeking a refresher 17. Id.
on principles of statutory interpretation,

2 Monkey Trading is worth a read. vio

T. Alec Chappell is career law clerk for Hon. Edward J.
Coleman IlI, U.S. Bankruptcy Court for the Southern
District of Georgia.
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this article, but a Subchapter V plan can be
confirmed consensually under § 1191(a) or

BenShot, LLC v. 2 Monkey Trading, LLC (In

6:23-ap-00007-TPG, 2023 WL 3947494
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YLD Leadership Academy | 2006-2025

The YLD Leadership Academy is a six-month program that begins each January. The 2026 class marks the 20th anniversary of this cornerstone YLD
initiative. Congratulations to the incoming class, who join more than 800 alumni who continue to lead in the profession, their families and communities.

2026 Class

Dymond Anthony
Fredrick Bergen Jr.
Derek Centola
David Cromer
Peyton Edelson
Vanessa Francois
Mikah Fuller

Ezra Gantt

Seth Golden

Cole Harper
Keimani Harvey
Chelsey Boatman Haun
Marly Jansen Killian
Olivia Landrum
Joseph Lenoff

Alumni

Nabila Abdulhafiz
Christopher Ryan Abrego
David Winston Adams
Colin Ayobami Adebayo
Randi Mallori Adkins-Warren
Elizabeth Dees Adler
Corey Aitken

Ashley Anne Akins

John Stephen Albright
Jennifer Alewine

Austin Alexander

Ichechi Nkesi Alikor
Joseph Bruce Alonso
Kaushal Ashokkumar Amin
Jana Anandarangam
James Taylor Anderson III
Lorraine Anderson

Mecca Shali Anderson
Nancy Lee Anderson

Amy Tidwell Andrews
Kelli Smith Arman

Ginger Clabuesch Arnold
Adrienne P. Ashby

Laura Elisabeth Ashby
Germaine Anthony Austin
M. Khurram Baig

Hon. JaDawnya C. Baker
John H. Baker

Sara Lim

Jessica Luegering
Alexander Melnick
Simran Modi
Alessandro Pacheco
Maria Rodriguez
Courtnie Russell
Lillian-Sconiers-Stephens
Matthew Sellers
Eliza Taylor

Javion Thomas
Zipporah Tillman
Javier Trego
Lindsey Vinson
Andrew Williamson

ReShea Jihan Balams

James Forrest Banter

Scott Andrews Barber
Shama Ashif Barday

Patrick Lane Barkley

Thua G. Barlay

Alexandra Garrison Barnett
Norman Lewis Barnett
Kenneth Marc Barre III
Alexander Joseph Bartko
Shatorree Bates

Hon. Clint Garry Bearden
Theresa Davis Beaton

Javier Becerra

Nicholas David Michael Bedford
Ashley D. Bell

David Baggarly Bell Jr.
Austin Lee Bennett

Terri Keneshia Benton
Tracee Ready Benzo

Audrey Biggerstaff Bergeson
Samantha Michelle Beskin-Schemer
Isabel Glaese Blackburne
Michael Joseph Blakely Jr.
Royce LeeAnn Bluitt

Tonya Cheri Boga

David Louis Boohaker
Kathryn Jones Boortz

Nicholas Matheson Booth
Joshua I. Bosin

Sharnell Bostick

Elizabeth Ann Boswell
Morgan Morris Boulineau
Kimberly Bourroughs Debrow
John Connors Boyd
Matthew Frantz Boyer
Robert O. Bozeman

Amber Antoinette Brantley
Melody P. Bray

Roodgine Dominique Bray
Hon. John Gage Breakfield
Christopher Ryan Breault
Matthew Breedon

Henry Jessie Brewer III
Veronica Evette Brinson

C. Brock Brockington
Christina Kae Brosche
Samuel Josiah Broucek
Janene Depreanna Browder
Alex Matthew Brown
Dwayne Allyn Brown Jr.
Elizabeth Broadway Brown
Kaeley Russo Brown
Lauren Lomax Brown
Milinda Lynn Brown
Brittanie Danielle Browning

Kindall Elizabeth Browning-Rickle
Natalie M. Brunson
Marquetta J. Bryan

Carolina Dallal Bryant
Judson Sturgis Bryant I1I
William Alan Buchanan
Carolyn Cain Burch

Cary Reid Burke

Hon. Stephanie Diane Burton
William W. Burton

John Clay Bush

James Edward Butler III
Eufemia Marisa Cabrera-D’Amour
Ivy Neal Cadle

Leslie Lyon Cadle

Christina Denise Calloway
Thomas Henry Camp

lanna Octavia Campbell
Jared Matthew Campbell
William Edward Cannon III
Adriana Isabelle Sola Capifali
Stephanie Birge Carman
Elizabeth Ashli Carr

Lee Barrett Carter

Philip William Catalano Jr.
Patrick B. Cates

Matthew Bryan Caudell
Alexander Chung-Yung Chan
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Fredrick Nicholas Chandler
Thomas Alec Chappell
Michelle McDonald Chastain
Lauren McDonald Childs

Thomas Daniel Cedron Church

Alexandria Harper Clark
Amanda Rourk Clark Palmer
Rebecca Fackler Clarkson
Tesha Nicole Clemmons
Morgan Isheonne Clemons
James William Clifton
Jennifer Kathleen Coalson
Valerie Eileen Cochran
Autumn Turner Cole
Tiffany Andrea Coleman
Hervey Joseph Colette
Christopher Lee Collier
Jennifer Saffold Collins
Keith Andre Collins
Benjamin Joseph Colson
Douglas Edward Comin
Kathleen Burt Connell
Christopher Sutton Connelly
Crystal Leigh Conway
Edwin Montgomery Cook
Stephanie Kirijan Cooper
Michael Alan Coots Jr.
Hon. Veronica Higgs Cope
Andrew Payne Copenhaver
Akua Damali Coppock
Dorothy Hubbard Cornwell
Hannah Mary Couch
Natalie Grier Cox

Veronica Rogusky Cox
Charles Harmon Crawford I1I
Tammra Mitchell Credit
Matthew Blackwell Crowder
Raquel Hoover Crump
Melissa Reese Cruthirds
Elizabeth Tate Crymes
Joseph Miller Cusack
Heather Honey Daly

Meeta Taro Dama
Cassandre Damas

Tomieka Ra’Shone Daniel
Ronald Edward Daniels
Patrick Lyman Darcey
Alexa Lee Dato

Brook Atkinson Davidson
Dustin Eugene Davies
Amos Prosser Davis

Joshua Kyle Davis

Mawuli M. Malcolm Davis
Natalie Denise Davis
Quynh-Huong Nguyen Davis
William Thomas Davis
Monica Rae Dean

Chelsea Freeman Dease
Cory Paul DeBord
Yenniffer Steffany Delgado
Judith Delus Montgomery
Matthew Drew DeMott
André Dennis

Derin Bronson Dickerson
Jeffrey Alan Dickerson
Mercedes Lorine Dickerson
Joshua Craig Dickinson
William John Diehl IT
Natasha Alladina DiFiore
Sri Hemanth Digumarthi
Sean Michael Ditzel

Harry Donival Dixon III
Kathleen Sullivan Dod
Miguel Angel Dominguez
James E. Douglas Jr.
Taylor Lloyd Dove

James Russell Doyle I
Shannon LuVaughn Drake
Thomas V. Duck III

Mary Rae Dudley

Matthew James Duncan
Bubba Ben-Allen Dunn
Charles Joseph Duvall
Aslean Zachary Eaglin
Donavan Keith Eason
Leslie Kali Eason

Kimberly Santeba Easterling
Vera Sharon Edenfield
Hon. Jana J. Edmondson-Cooper
Barry Clayton Edwards
Jordan Elise Edwards
Verne Joy Edwards
Brandon Chase Elleby
Steven Aaron Ellis

Damon Erik Elmore
Bethaney LaVera Paige
Embry Jones

Jena Grace Emory

Ryan Welton English
Lynnette Denise Espy-Williams
Baylie Marie Evans

James Cullen Evans

Stacey Godfrey Evans
Thomas Lawrence Evans
Nadine Sophia Evans Oliver
Jessica Reece Fagan
William Wallace Fagan IIT
Daniel F. Farnsworth
Melissa Leigh Faulkner
Gregory Robert Feagle
Jennifer DeRelle Fease
Mary Woodson Felker
Carlos Andres Ferndndez
John David Fichtner

Rachel Young Fields
Kristen Joyce Files
Margaret Shoup Fischofer
Sara Christina Fish
Elizabeth Louise Fite
Mallory Peyton Fleming
Amy Melissa Fletcher
Jacqueline NiCole Fortier
Robert Livingston Fortson
Christopher Michael Foss
Christopher Bryan Freeman
Craig Stuart Friedman
Franklin Thomas Gaddy
Siena Berrios Gaddy

Allan Charles Galis
Christopher Michael Gant
Lane Christopher Gardner
Lindsay Beth Gardner
Robert Brian Gardner III

J. Hamilton Garner

Alicia Deck Gassett
Kathryn T. Gathy

Michael G. Geoftroy
Matthew Kenneth Gettinger
Michelle Jeannine Gettinger
Kamal Ghali

Justin Everett Giboney
Courtney Michelle Gilkinson
Molly Barrett Gillis

Megan Ashley Glimmerveen
Jonathan D. Goins

Nicole Marchand Golden
Andrew E. Goldner
Richard Weil Goldstucker
Robert E. Gordon Jr.

Terri N. Gordon

Samuel Jacob Gowin
Jonathan Riley Granade
Jayla Chiana Grant

Michael Lloyd Graves Jr.
Chadwick Hill Greer
Geremy Walden Gregory
Michael Coleman Gretchen
K. Nicole Grush

Mazie Lynn Guertin

Suneel Chander Gupta
John David Hadden

Amy Lin Hadra

Taylor Hanson Haley

Susan Elizabeth Hall

Hon. Paul William Hamilton
William Shawn Hammond
Mary Elizabeth Handte
Taylor Thomas Hanks
Rindi L. Harbeson

Elicia Nicole Hargrove
Christine Elaine Harper

Benjamin David Harrell
Sheronn V. Harris

Erika Janae Harris Fritz
Hoganne A. Harrison-Walton
Leslie B. Hartnett

Kandice Nagle Harvey
Marcol David Harvey

Keith Marc Hayasaka

David Van Hayes
Donna-Marie Patricia Hayle
Elissa Blache Haynes
Kimberly K. Haynes
Andrew David Head

Hon. Margaret Ann Head
Ashley T. Barnett Heard
Hon. Amanda Nichole Heath
Alexander Michael Heideman
Amelia Godfrey Helmick
Katelynn Nichole Henderson
Steven D. Henry

J. Ashley Heredia

Lisa Robinson Hernandez
Victoria Taylor Hicks

Canon Brown Hill

JonVieve DeVoy Hill
Kimberlee Mychelle Hillard
Currey Elizabeth Hitchens
Lindsey Lovingood Hobbs
Kristen Ann Holder

Brandi Meredith Holland
Matthew Justin Hollingsworth
April Ronshawn Holloway
Samantha Alexandria Holloway
Roberto Shawn Hoover
Ashley Marie Horton

Lacey Lee Houghton
Zachary Sprouse Howard
Alphonso Avery Howell [V
Amy Viera Howell

Nicholas Helms Howell
Katherine Elizabeth Hudson
Andrew William Hughes
Robert Clayton Hughes III
Norbert Daniel Hummel IV
Brittain Zachary Hunt
Meagan Rena Hurley

Daniel Le Huynh

Nicole Gail lannarone

Dawn Knowles Ingley

Ryan Matthew Ingram
Eugenia Wooten Iredale
Jennifer Duke Isaacs
Alexandria Danielle Isom
Melanie Stofko Jablonski
Jacob Michael Jackson

John Busbin Jackson

Kandis Wood Jackson
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Hon. Michael James Jacobs
Mary Alice Louise Jasperse
Tanya Danielle Jeffords
John Phillip Jett

Sarah Renee Jett

Andrew Scott Johnson
Angela Yvonne Johnson
Jerbrina L. Johnson
Brittany Nicole Jones
Deitra Shanae Jones

Justin Thomas Jones
Matthew Linwood Jones
Jennifer Auer Jordan
Matthew Campbell Jordan
Richard Lawton Jordan III
Virginia Candace Josey
Evan Lyle Kaine

Elena Kaplan

Eleanor L. DeGolian Kasper
Malissa Anne Kaufold-Wiggins
Aamir Abdulqader Kazi
Colin Kamrath Kelly
Jacqueline Kennedy-Dvorak
Warner Lewis Kennon Jr.
Farheen Shaheed Khan
Kelsey Lane Kicklighter
Lilia Aleksandrovna Kim
Moses Kim

Sul Ah Kim

Earl Roger King Jr.
Melissa Ann King

Shena Shanique King
Margaret Lynne Kinnear
Brandy Micklewright Kitchel
Sarah Finney Kjellin

Sarah Elizabeth Klapman
Carl George Kleeman IV
Wesley Jordan Knight
Diana Villa Kovach
Brendan Gerard Krasinski
Hon. Rachel Ross Krause
Leland Hiatt Kynes
Laurice Rutledge Lambert
Caroline Key Lamberth
Sylloris Della Lampkin
Courtney Wingate Landy
Jason Carswell Lane
Je'Nita Nakia Lane

Jacob Seth Langley

Kevin Patrick Langley
Christopher Scott Lanning
James Michael Lavender Jr.
Rotsen Dara Diya Law
Yari Dion Lawson
Meredith Leigh Layman
Esther Claire Lazarus
Isabella Pei-Ying Lee

Nicole Christine Leet
Samantha Orovitz Lennon
Dazi Sonyata Lenoir
Vanessa Anne Leo

Erika L. Leonard

Katie Kiihnl Leonard

Lori Marie Leonardo
Donyale Nicole Leslie
David Alan Lester
Enjolique Aytch Lett

T. Buckley Levins

Jami Lyn Lewis

Lisa Katsuko Liang

Allen Inman Pointer Lightcap
Forrest Edward Lind IIT
Leslie K. Lipson

Ellis Chen-Mei Liu

Emily Christine Long
Jessica Lynn Long

John Ryd Bush Long
Zulma P. Lopez

Chinazo Anachebe Louis
Amanda Jean Love
Martina Palatto Love
Jasmine Collette Lowe
Heather Hammonds Lundy
Andrew Raymond Lynch
Quentin Bernard Lynch
Morgan Elizabeth Lyndall
Samuel Mark Lyon

Emily Eagan Macheski-Preston
Tawny Danielle Mack
Lindsey Stephens Macon
Sarah Ford Madden
Deyvid Valentinov Madzharov
Holly Hance Maestas
Bethany Sauls Magnus
Jennifer Dickinson Mahony
James Barrett Malone
Jean Goetz Mangan

John Bell Manly

Cindy S. Manning
Michael Victor Mannino
Madison Dale Marcus
Ryan Christopher Marks
Dustin R. Marlowe

Ragen D. Marsh

Bailey Katherine Marshall
Shelton L. Marshall

Hope Liipfert Martin

Jon Clarke Martin

Katie Rose Martin

Mary Margaret Martin
Sean William Martin
Tyler Dean Mashburn
Whitney Diane Mauk
Hon. Leigh Martin May

Edward T. McAfee

Nicole Leigh McArthur

David Hamilton McCain
Jeffrey Bryce McCarter

Ashley Lorraine McCartney
Catherine Ann McCormack
Megan McCulloch

Angelyn Dionysatos McDonald
Graham Elliott McDonald
James Wrixam Mcllvaine
Candice Devonne McKinley
Megan Camry McKown
Cecily Joy McLeod

Janna Blasingame McNicholas
Kendrick Kendall McWilliams
Samuel Ethan Meller

Olivia Spradley Mercer

Ashley Elizabeth Miles
Nathan Robert Miles

William Patrick Miles Jr.
Boris Yakovlevich Milter
Christopher Clinton Mingledorff
Kristi Marie Minor

Kenneth Mitchell Jr.
Stephanie Oginsky Mitchell
Jennifer Campbell Mock
Samuel Antonio Molina
Matthew Momtahan

Stephen Andrew Monnier

Ivy Scarlett Montano

Brett Stewart Montroy

Bret Stuart Moore

Jennifer Denise Perlman Moore
Joshua Michael Moore

Tiffany Mallory Moore

David Scott Moreland
Tawanna Ka-Rhelda Morgan
Toby Kei Leana Morgan
Amanda Marie Morris
Andreea Morrison

Jennifer Ines Moscoso

Luke Roche Moses

Serena E. Mosley-Day

Steven Andrew Moulds
Amanda Nichole Moyer
Shariyf Shayaa Abdul Muhammad
David William Bobo Mullens III
Garon Olan Muller

Marcy Alexandra Muller
Justin Matthew Mullis
Samantha Marie Mullis
Caroline Corry Munroe

Elise Bush Myers

Matthew M. Myers

Shanti Ashok Nagrani

Mishael Khadija Najm

Bianca Danielle Nawrocki

Sherry Virginia Neal

Billy Joe Nelson Jr.

Leslie Susan Neubauer
Allison Ng

Titus Thomas Nichols
Kerry Ashley Nicholson
Prince N. Njoku

Robert Ernest Noble IIT
DeAngelo Norris

William Louis Norse Jr.
Zachary North

Ashley S. Nunneker
Jessica Fawn Nwokocha
Lyddy Ellen O’Brien
Daniel James O’Connor
Hon. Rizza O’Connor
Jessica Cabral Odom
Kristy Georgette Offitt
William Blake Ogden
Douglas Livyn Okorocha
Elizabeth Pool O'Neal
John Thomas O'Neal
Ashley Springfield O'Neil
Shannon Colleen O'Reilly
William Daniel Ortiz
Suzanne E. Success Osborne
Kyle Charlie Owenby
Abiemwense Oghogho Oyegun
Alicia Mary Page

Paul Wain Painter IIT

Hon. Ashley Jenell Moore Palmer
Jonathan B. Pannell
Shalamar Junna Parham
Sarah Elizabeth White Park
Kyle Lawrence Parker
Jacquita Laverne Parks
Brooke Pennington Parris
Katherine Thrower Parvis
Alkesh Bhanuprasad Patel
Ketan Dineshchandra Patel
Monica Ashwin Patel
Priya Mahendra Patel
Kevin Charles Patrick
Mary Lynn Paulson

Alexia Davis Payne
Catherine Diane Payne
Brandon Lee Peak

Todd Orlando Pearson
Charles Edward Peeler
Carson Hughes Bacon Penney
John Gregory Perry
Markie Edmund Perry II
Alyssa Karynn Peters
Pamela Peynado

Kristie Edenfield Piasta
Aimee Lynn Pickett
Hermise Pierre
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Emily N. Pittman

Sarah Meghan Pittman
Nora Lafaye Polk

Donald Eugene Pollard Jr.
Jacob Woodard Poole
Jonathan Robert Poole
Jonathan Andrew Pope
Nicole Lena Pope

Hon. Christopher T. Portis
Ashley Nicole Powell

Kier Ayano Prince

Ashley Pruitt

Steven Lee Pruitt II

Alan Frank Pryor

Amy Alcoke Quackenboss
Jenny Leigh Quattlebaum
Joe Matthew Queen

John H. Rains IV

John Anderson Ramay Jr.
LaKeisha Renata Randall
ShaMiracle Johnson Rankin
Sarah Jennifer Rasalam
Caleb Henry Ratliff

Bryan Lewis Rayburn

Alla Raykin

Jordan Lindsay Reab

Bert Thomas Reeves Jr.
Mark Howard Reeves
Robert Matthew Reeves
Hannah Beth Reynolds
Tracy Leigh Rhodes
Randall Harvey Richardson
Sarah Elizabeth Richardson Trahan
Heather Hale Riggs
Michael Anthony Rivera
Eric Walter Roach
Aundrea Lattressa Roberts
Michael Madison Roberts
William Matthew Roberts
Jonielle Turner Robertson
Sarah Kirschbaum Robertson
Erika Danielle Robinson
Tiffiny Marie Robinson
James Andrew Robson
Jessica K. Rock

Mark Alan Rogers

Curtis James Romig
Brantley Cole Rowlen
Meghan Alexandra Royal
James Michael Rusert
Jamie B.J. Rush

Brandi Bazemore Russell
Danielle Elizabeth Russell
Markus Lee Russell
Robert Lee Russell IV
Gracie Shepherd Saas
Jatrean Marie Sanders

Richard Allen Sanders Jr.
Bryan Alexander Schivera
Bethany Lynn Schneider
Katherine Dorothy Schuessler
Laura Holland Sclafani
Amanda Kay Seals
Nyonnohweah Snami Seekie
Jennifer Joy Walker Seifert
Jon Taylor Sellers

Jon Wesley Setzer
Furhawn Saeed Shah
Heather Huggins Sharp
Riane Nicole Sharp

Blake Cameron Sharpton
Henry Thomas Shaw
Matthew Patrick Shaw
Hillary Ann Shawkat
Nedal Saleh Shawkat
Persephone Kristian Shelton
Kimberly Council Sheridan
Katherine D. Sheriff
Gregory Young Shin
Tiffany Michelle Simmons
Danielle Simpson

Georgia Gail Simpson
Shaniqua Lashae Singleton
Neera Makwana Skurky
Casey LaBronze Smartt
Amanda Kent Smith
Amanda Rodman Smith
Andrew Thomas Smith III
Christopher Herndon Smith
Edgar Murray Smith

Iyana Yvonne Smith

Kate Lawson Smith
Lauren Ashley Smith
Luanne Bryant Smith
Michael Brandon Smith
Nicholas Kelly Smith
Rustin Lee Smith

Tyronia Monique Smith
Jon Aaron Snipes

Mitchell Byrd Snyder
Kelsie Mattox Speight
Tomisha L.C. Stanford
Christopher Allen Steele
Daiquiri Jerrin Steele
Holly Katherine Stephens
Amelia Caroline Stevens
Tanesha Jamell Steward
Matthew Britt Stoddard
Parks Kalervo Stone

Ryals Drayton Stone

Hon. Kiesha Renee Storey
Jonathan Bradley Stoye
Sherry Ellen Streicker
Sarah Elizabeth Strickland

Deepa Nagam Subramanian
John Alan Sugg

Ellen Green Sumner
Robert Alexander Susor
Darrell Lee Sutton

Kyle Taylor Swann

Kevin Giese Sweat
Stephen Gerard Swinson
Nathan Paul Sycks
Amanda Lees Szokoly
Michael Joseph Tafelski
Travis Mills Tarver

Erica Theresa Taylor
Jennifer Lionell Taylor
Pearce Walker Johnstone Taylor
Eric Michael Teusink
Detriss Thomas

Jennifer Bost Thomas
John Curtis Thomas
Terrell Thomas II
Warren J. Thomas

Dustin Scott Thompson
Michael Lee Thompson
Warren Michael Tillery
Daphne Jarriel Totten
Raymond Lu Tran

Carrie Panter Trotter
Kristin S. Tucker

Renee Yvette Tucker
Jonathan Joseph Tuggle
Zachary Earl Tumlin
Courtney Maree Turk
Cheryl Framarian Turner
Megan Elizabeth Tuttle
Tania Rachel Tuttle
Elizabeth Eugenia Lambert
Underwood

David M. Van Sant

Sara Maurer Vanderhoff
Meighan L. Vargas

Manoj Sam Varghese

Carl Robert Varnedoe
Stephen Manning Vaughn
Carlos Rafael Vilela

Karin DeVae Vinson
Jason Thomas Vuchinich
Nathan J. Wade

Amanda Michelle Waide
Zachary Hampton Waldrop
Benjamin Douglas Walker
Chadwick Rhodes Walker
Emily Michele Walker
James Durward Walker II1
Kindu A. Walker

Robert Lige Walker

Laura McCorkle Walsh
Amy Carol Walters

Emily Cook Ward

Natalece Ivory Washington
Jocelyn Renee Watkins
Elizabeth Blair Weatherly
Jennifer Fleeman Weaver
Mark Allen Weaver

Amanda Claire Webb
Na'Tasha Janiece Webb-Prather
Matthew Michael Weiss
Charles Talley Wells

John Lawrence Weltin
Courtney Suzanne Werner
Michelle E. West

Tameka Andrea West
Matthew Quinn Wetherington
Michele Boothroyd Wetherington
Elizabeth Davison Wheeler
Michael Chas Whitehead
L’Erin Barnes Wiggins
Katherine Noel Willett

April Louise Williams
Brianna Ethereal Williams
Courtney A. Williams

Jamal Jeron Williams
LaToya Simone Williams
Odis William Williams IT
Temika J. Williams-Murry
David Russell Willingham
Janine D. Willis

Madeline Mitchell Wills
Clark Andrew Dunlop Wilson
L. Rachel Wilson

Taylor Symone Wilson

Erin E. Wingo

Kayla Winters Strozier
Christopher Knox Withers
Justin Lee Wolfe

Tamera Monique Woodard
Tayah Lenee Woodard
Natalie S. Woodward

Kevin A. Woolf

Michael Christopher Wynter
Megan Pownall Wyss

Sarah Jean Yaeger

Tiffany Kay Yamini

Allyson Renee Yates

Anne Elizabeth Yates
Dorothy Sarah Young
Kimberly E. Young
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» BELL, FROM PAGE 7

Become Familiar With Judges’
Leniency Styles

Finally, achieving an A grade in a class
and gaining a favorable ruling in a case are
similar in that they are contingent upon the
individual’s knowledge of the rules and a fa-
miliarity with the final decisionmaker’s dis-
cretional style. Law and rules withstanding,
“trial judges wield an enormous amount
of power.” In Denney et al. v. Crenshaw,*
Judge Dillard expressed his disagreement
with the trial court’s decision to involun-
tarily dismiss the case,* but highlighted
that he was not the trial judge and was “not
at liberty to second guess the trial court’s
dismissal.”* You should become knowl-
edgeable about presiding judges’ limits for
discretionary leniency, to protect your cli-
ents from surprise sanctions.

Conclusion

Overall, a breadth of procedural knowledge
concerning sanction triggers and inten-
tional preparation will save you from last-
minute emergencies, which could result in
unfortunate temporary case setbacks. Strive
to protect yourself and your clients early,
rather than hoping to be saved by the bell,
or by the court. vio

Sikudhani Foster-McCray works as a law clerk for
the Augusta Circuit Superior Courts and graduated
from Emory University School of Law in 2024. Foster-
McCray graduated from Loyola University of New
Orleans in 2021, with a B.BA. in Business Management
and Analytics. Foster-McCray has published several
other notes and comments on an array of legal topics,
including copyright and technology law.
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to appear at the call or contact the court to
clarify the status of the case in the absence
of a continuation order”).

37. Atlanta Bus. Video, LLC, supra note 35, at
559, 561, at 169, 170.

38. Id.

39. Peachtree Winfrey Assocs., supra note 35, at
226, at 253.

40. See, e.g,, Cramer, Inc,, supra note 3, at 514, at
223.

41. Id.

42. 1d.

43. See Chrysler Fin. Serv’s. Am., LLC, supra note
9, at 579-80, at 157-60.

44. Id. at 80, at 60.

45. Id. (affirming the dismissal decision of
the lower court when there was no prior
notice or hearing held to dismiss).

46. 0.C.G.A. § 9-11-41(b)(1) (2025) (“A
dismissal for failure of the plaintiff
to prosecute does not operate as an
adjudication upon the merits”).

47. See Lam, supra note 9, at 155, at 547
(McFadden, J., dissenting).

48. See U.S.C.R. 17.1(C) (2017) (“Conflict
resolution shall not require the continuance
of the other matters or matters not having
priority”).

49. Ga. R. Unif. Super. Ct. Rule 17.1(C) (2017).

50. Cramer Inc., supra note 3, at 515, at 225
(“This evidence of Lamb’s failure to prepare
adequately for a trial which he demanded
and of which he has ample notice supplied
a basis for the trial court’s determination
that the involuntary dismissal of appellant’s
case was due to the willful neglect or
misconduct of Lamb”).

51. Compare McKnight v. Wyrick, 247
Ga.App. 584, 585, 544 S.E.2d 507, 508
(2001) (discussing attorney’s own confusion
of calendar trial causing the involuntary
dismissal); with Denney et al. v. Crenshaw,
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52.
53.

54.

355 Ga.App. 648, 649, 845 S.E.2d 401,
402 (2020) (“Specifically, Denney’s counsel
claimed that he missed the hearing because
it had ‘not been entered on [his] calendar
after receipt of the... rule nisi’).

See McKnight, supra note 51, at 585, at 508.
Compare McKnight, supra note 51, at 585,
at 508; with Denney, supra note 51, at 649,
at 402 (indicating that the lower court
dismissed Denney’s case, forcing Denney
to file an appeal, wherein the dismissal was
overturned, but avoidable).

See Ector, supra note 10, at 521, at 288
(“Although the circumstances of this case

55.

56.

understandably gave rise to some confusion,
it was plaintiff’s responsibility to appear
at the call or contact the court to clarify
the status of the case”); Peachtree Winfrey
Assocs., supra note 11, at 226, at 253.
Atlanta Bus. Video, LLC, supra note 35, at 561,
at 170 (“And even if ABV’s counsel had filed
an affidavit with the trial court averring
that he did not receive written notification,
of the April 2012 calendar, it nevertheless
strain credulity to suggest he was not
already on notice of this proceeding”).

See generally, Chrysler Fin. Serv’s. Am., LLC,
supra note 9, at 579-80, at 157-60.

rever

57.
58.
59.
60.
61.
62.
63.

64.

See, e.g, Cramer Inc., supra note 3, at 515, at
225.

See Ga. R. Unif. Super. Ct. Rule 14 (2025).
Cramer Inc., supra note 3, at 515, at 225.
Id.

Denney, supra note 51, at 650, at 403
(Dillard, J, dissenting).

See generally Denney, supra note 51, at 648,
650, at 401, 402-3.

Denney, supra note 51, at 650, at 402-3
(Dillard, J, dissenting).

Id.
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